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PROFESSIONAL AGREEMENT BETWEEN 
THE PORTLAND ASSOCIATION OF TEACHERS
AND
SCHOOL DISTRICT NO. 1 
MULTNOMAH COUNTY, OREGON
THIS AGREEMENT ENTERED INTO THE 1ST DAY OF JUNE, 1986, 
BY AND BETWEEN THE PORTLAND ASSOCIATION OF 
TEACHERS, HEREINAFTER CALLED THE “ ASSOCIATION” , 
AFFILIATED WITH THE OREGON EDUCATION ASSOCIATION, 
HEREINAFTER CALLED THE "OEA” , AND Tttt'TJATIONAL 
EDUCATION ASSOCIATION, HEREINAFTER CALLED THE “ NEA”, 
AND SCHOOL DISTRICT NO. 1, MULTNOMAH COUNTY, 
OREGON, HEREINAFTER CALLED THE “ DISTRICT.''
WITNESSETH:
WHEREAS, the District and the Association recognize and declare 
that providing a quality education for the children of Portland is their 
mutual aim, and that the character of such education depends upon 
the quality and the morale of the teaching service, and
WHEREAS, the members of the teaching profession are partic­
ularly qualified to assist in formulating policies and programs 
designed to improve educational standards, and
WHEREAS, the parties have reached certain understandings, 
which they desire to confirm.
IT IS HEREBY AGREED AS FOLLOWS:
ARTICLE 1
STATUS & EFFECT OF AGREEMENT
»
A. The Board recognizes the Association as the sole and exclusive 
collective bargaining representative for all certified teaching 
personnel employed or to be employed in the District in positions 
for which a teaching certificate is required by state law or 
regulation. Such recognition includes those assignments speci­
fied in Appendices B & C of this Agreement. Such recognition 
excludes the Superintendent and the Central Office Administra­
tive Staffs, Principals, Vice-Principals, Administrative Assistants 
and persons ordinarily engaged at least 50% of the time in 
administration, supervision or evaluation of teacher personnel. 
This section does not contain a recognition of the Association
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with respect to substitute teachers but does not preclude such 
recognition in the future.
B. This Agreement shall modify, replace or add to any policies, 
rules, regulations, procedures or practices of the District which 
shall be contrary to or inconsistent with its term. The provisions of 
this Agreement shall be incorporated into and become part of the 
established policies, rules, regulations, practices and procedures 
of the District. Existing policies, rules, regulations, practices and 
procedures which are consistent with this Agreement are not 
modified.
C. There shall be two (2) signed copies of the final Agreement for the 
purpose of records. One shall be retained by the District and one 
by the Association. Within one month of the ratification of the 
Agreement by both parties, the Board agrees to print sufficient 
copies of this Agreement for all employed teachers and agrees to 
deliver those copies to the Association for distribution to all 
teachers. One page of the Agreement will contain the Association 
name, address, telephone number and officers.
D. The parties acknowledge that during the negotiations which 
resulted in this Agreement, each had the right and opportunity to 
make demands and proposals with respect to any subject 
appropriate for bargaining, and that the understandings and 
agreements arrived at by the parties after the exercise of that right 
and opportunity are set forth in this Agreement. The parties 
mutually agree that the terms and conditions set forth in this 
Agreement incorporates the entire understanding and agree­
ments of the parties on all matters which were the subject of 
negotiations. The Board and the Association agree that, during 
the term of this Agreement, the other shall not be obligated to 
negotiate or bargain collectively with respect to any such matter 
covered by this Agreement. This Agreement may be altered, 
changed, added to, deleted from or modified only through the 
voluntary, mutual written consent of both of the parties in 
amendment thereto.
E. Nothing contained in this Agreement or mutually relied on in 
bargaining will be interpreted and/or applied so as to eliminate 
or reduce any current management right or established working 
condition that is a mandatory subject for bargaining. The Board, 
however, may otherwise reserve the right to unilaterally change 
its policies relating to all matters which do not involve 
mandatory subjects of bargaining.
F. Should any Article, Section or clause of this Agreement be 
declared illegal by a court or agency of competent jurisdiction.
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said Article, Section or clause, as the case may be, shall be 
automatically deleted from this Agreement to the extent that it 
violates the law, but the remaining Articles, Sections and clauses 
shall remain in full force and effect for the duration of this 
Agreement, if not affected by the deleted Article, Section or 
clause. The subjects of the deleted provisions and the affected 
provisions shall be subject to further collective bargaining during 
the term of this Agreement with respect to the period covered by 
this Agreement.
G. Any contract between the Board and an individual teacher 
shall be expressly subject to the terms and conditions of the 
Agreement.
H. The Association shall continue to be the exclusive collective 
bargaining representative, as provided in Section A of this Article, 
during the term of this Agreement unless, under applicable law, 
some other method of representation or some other applicable 
representative is elected. Should another method or representa­
tive of the teachers be so elected during the term of this 
Agreement, this Agreement shall not terminate but thereafter no 
provision of this Agreement shall be construed to require the 
Board to bargain with the Association and the recognition and 
authority of the Association as contained in this Agreement and 
its duty of fair representation shall terminate.
ARTICLE 2
ASSOCIATION RIGHTS
Except for Section G. below, the Association rights conferred on the 
Association in this Agreement shall be exclusive except as provided 
by law.
A. The Association or its representatives shall have the right to 
transact official Association business in school district property * 
at all reasonable times; use school district facilities and 
equipment including typewriters, mimeographing machines, other 
duplicating equipment, calculating machines, audiovisual 
equipment, provided the same are not otherwise in use; post 
notices of activities and matters of Association concern on 
teacher bulletin boards, at least one of which shall be provided in 
each school building; use the District mail service and teach­
er mail boxes for communications, and place small symbols 
on such mail boxes but limit the size of logos to one inch (1") or 
less, and larger logos that are presently displayed should be 
replaced with the new ones. The Association shall pay for the
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reasonable cost of all materials, supplies and special services 
required beyond normal operation incidential to such uses. The 
exercise of Association rights under this Section shall not inter­
fere with or interrupt classes or other normal school operations. 
Association notices and communications should not be made 
available to students.
B. The District shall furnish the Association upon request all reason­
ably available factual information necessary to its function as 
exclusive bargaining representative.
C. The Association shall have the right to make brief announce­
ments as a scheduled item on the agenda of any faculty meeting 
or at any other required meeting, if held, in the event two (2) or 
less faculty meetings are held in any month.
D. Faculty Representatives Meeting
The Association may call general meetings of its faculty 
representatives during school time up to five (5) times during the 
school year. Such representatives shall be released without loss 
of pay but the Association shall reimburse the District for the cost 
of substitutes. Two (2) week advance written notice shall be 
furnished to the Superintendent of a meeting and it shall not be 
called for a day when other teacher absences eliminate the 
availability of a sufficient number of substitutes. One (1) faculty 
representative within a building shall be given one (1) period of 
release time per week during the work day at a regularly 
scheduled time, established by the principal, provided the 
principal in his/her discretion determines that a teacher or 
administrator within the building is available to supervise the 
students of the faculty representative.
E. Building Committees
Any general standing faculty-administration, or administratively 
appointed faculty committee, or faculty senate, or co-op com­
mittee, at the building level, shall include the Association faculty 
representative or his/her designee as a member.
F. Orientation Programs
The Association shall be provided time on the agenda at all 
general-orientation programs for new teachers only to provide 
general information on the Association and its duties as 
exclusive bargaining agent.
G. School Board Meetings
The Association shall be provided time on the agenda of each 
regular Board meeting for brief comments. If the Association has 
a formal presentation it shall be afforded a reasonable amount of 
time as determined by the Board. By noon of the fourth calendar
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day prior to the meeting, the Association shall notify the Office of 
the Superintendent of the proposed length of the Association's 
formal presentation, the subject matter thereof, and any specific 
action to be requested from the Board or administration at the 
meeting. The Association agrees not to use its rights under this 
Section for the purpose of collective bargaining with the Board or 
any of its members. Prior to the commencement of each meeting, 
the Association shall be provided a copy of the “Agenda of Board 
of Education” and any informational material that appears appro­
priately related to an issue with which the Association is involved.
H. Instructional Program Council
The District recognizes the expertise and ability of teachers to 
provide valuable input regarding education program planning. 
Therefore, meetings between the Superintendent and/or his 
designee(s) and representative of the Association shall occur 
monthly for the purpose of discussing the District’s instructional 
programs. It is intended that items planned as major District-wide 
change be discussed in these meetings prior to implementation. 
The Association president may appoint up to five (5) teachers as 
representatives to such meetings. Such teachers shall be 
released without loss of pay for attending the meetings.
ARTICLE 3
MANAGEMENT RIGHTS
Subject to the expressed terms of this Agreement, the Board and its 
designees hereby retain and reserve unto itself all powers, rights, 
authority, duties and responsibilities conferred upon and vested in it 
by the laws of the State of Oregon, including the functions and 
programs of the District, its standards of services and education, its 
overall budget, utilization of technology and its organizational 
structure, the selection, direction and assignment of its personnel, 
the use of its facilities, and all areas of discretion in matters of 
inherent managerial policy.
ARTICLE 4
NEGOTATION PROCEDURES
A. Neither party shall have any control over the selection of the 
representatives of the other party.
B. The parties mutually pledge that their representatives will hold all 
necessary authority to make and consider proposals and con­
cessions in the course of bargaining, subject to ratification by the 
Board and Association, respectively.
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C. The Association shall submit its initial proposal for a successor 
agreement to the District before the winter recess period prior to 
the expiration of this Agreement. The parties agree to enter into 
collective bargaining over the successor agreement no later than 
the first teacher work week in January of any affected year. The 
District will submit initial counter proposals and other proposed 
contract changes to the Association no later than the end of the 
first teacher work week in February. The parties shall meet to 
negotiate the terms of the successor agreement in accordance 
with the procedures and conditions set forth in Oregon law and 
this Agreement. These timelines may be adjusted by mutual 
consent.
D. Release time with pay shall be allowed to a maximum of five (5) 
Association representatives to the committee for up to thirty (30) 
bargaining meetings. Up to two (2) representatives representing 
the Association may be released from teaching responsibilities 
for full time, but without pay from the District. Other negotiation 
meetings conducted during the workday shall be at cost of 
substitute(s) to the Association. Upon mutual agreement, these 
meetings may occur during off-duty hours.
ARTICLE 5
ADMINISTRATION OF AGREEMENT
A. Administration Meetings
1. Meetings between designated representatives of the District 
and the Association shall normally be held monthly for the 
purpose of reviewing specific problems relating to this Agree­
ment. Such meetings are not intended to bypass the griev­
ance procedure. Such meetings shall constitute an “ informal 
grievance” hearing if the issue concerns an action of a central 
administration office having impact on teachers and qualifies 
as a grievance under the terms set forth in Section A.1. of 
Article 6 of this Agreement. If, after seven (7) days, the issue is 
not resolved at one or more meetings, the Association may file 
a formal grievance at Level II.
2. Each party shall submit to the other, on or before the Friday 
prior to the meeting, an agenda of items to be discussed.
3. Release time with pay shall be provided to a maximum of 
three (3) Association representatives for attendance at up to 
eight (8) such meetings.
B. Amendment of Contract
Should an administration meeting result in a mutually acceptable
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amendment of the present contract, then said amendment shall 
be subject to ratification by the Board and the Association, 
provided that the designated representatives shall be empowered 
to effect temporary, mutually agreed upon alterations to resolve 
special problems.
C. Written Communications
Written responses regarding unresolved issues when requested 
by either party shall be made within two (2) weeks following the 
meeting. “ Responses" may be only preliminary in nature. This 
Article does not preclude modification of positions or responses.
D. Faculty Representatives
At the request of the Association designated building faculty 
representative or the principal, a monthly meeting shall be held 
for the purpose of reviewing the administration of this Agreement 
as it pertains to that building and resolving problems thereunder 
which may arise. By mutual consent, an additional representative 
and/or administrator may attend such meeting.
ARTICLE 6
GRIEVANCE PROCEDURE
SECTION A - Definitions, Time Limitation on Filing and Joinder
1. “ Grievance”  is defined as a complaint that this Agreement 
has been violated.
“ Employee grievance” is defined as a complaint by one (1) or 
more teachers that the District has violated provisions of this 
Agreement, provided the conduct complained of directly 
affects the teacher(s).
“ Association grievances”  is defined as a complaint by the 
Association that the District has violated provisions of this 
Agreement.
2. All grievances shall be filed within thirty (30) days after the first 
knowledge by the injured party of the factual occurrences 
constituting the basis of the grievance. In case of an assign­
ment, or other continuing classification or condition, a 
grievance concerning either past or future effects thereof 
shall have been commenced within thirty (30) days of the 
grievant’s first knowledge thereof.
3. “ Day” is defined as a working school day. During the summer 
recess, a grievance may proceed upon mutual consent of the 
parties.
4. Grievances that are reasonably related shall be joined and 
processed together.
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5. A grievance may not be filed over a unit determination matter 
or a 1(e) violation of ORS 245.672 or a matter that would 
cause the District to commit an unlawful act or, a matter 
imposed upon the District by a higher authority.
6. The District shall continue, with respect to teachers, to 
provide the separate grievance procedure in existence with 
respect to issues arising solely under policies and regulations 
other than this Agreement, or regarding matters which are not 
employment relations as defined by law.
SECTION B - General Procedures
1. Representation.
A teacher who initiates a grievance may elect to be repre­
sented by the Association or the teacher may elect to repre­
sent himself/herself at Levels I & II. If the teacher elects to 
represent himself/herself, the teacher shall so indicate in 
writing and shall include a statement that the teacher assumes 
responsibility for all costs which the teacher incurs associated 
with the processing of the grievance.
2. Parties Present.
The grievant must be present at Level I. Step 2 and shall have 
the right to present at the Level II hearing (with witnesses) and, 
if present at any step, may require the presence of the 
administrator whose action is the subject of the grievance. A 
teacher is entitled to Association representation at any 
meeting or hearing held under this procedure.
3. Individual Adjustment.
Any teacher may file and process a grievance through Level II 
of this procedure and have said grievance adjusted without 
the intervention of the Association if:
a. The adjustment is consistent with the terms of this 
Agreement; and
b. The Association, or its designated faculty representative at 
Level I, has been notified in advance of and given oppor­
tunity to be present at all meetings held pursuant to this 
Article. Any such grievance decision shall be forwarded to 
the Association.
4. Time Extensions.
Time extensions shall be consented to in writing and shall be 
with the mutual consent of the grievant.or the Association, on 
behalf of a grievant, and the District.
5. Default.
Failure at any step of this procedure to communicate the
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decision in writing on a grievance within the specified time 
limit shall permit the grievant to proceed to the next step. 
Failure at any step of this procedure to appeal the decision to 
the next step within the specified time limit shall be deemed to 
be acceptance of the decision rendered at that step.
6. Cooperation.
All parties shall cooperate in the investigation of a grievance 
and promptly supply any readily available relevant information 
or documents to the other party.
7. Limitation of Remedies.
Except as otherwise provided by law, this grievance proce­
dure shall constitute the exclusive remedy of teachers and the 
Association.
8. Contents of Grievance.
The written formal grievance filed at any level shall contain 
the specific Agreement article, section and paragraph that 
has allegedly been violated (e.g. Article 17.H.1.), a short state­
ment of the facts giving rise to the violation and the relief 
sought. The written response shall include the decision and 
the rationale for such decision.
9. Minutes.
Except at Level I, Step 2, appropriate minutes shall be kept at 
District expense of proceedings at all levels of this procedure. 
Such records shall be available to all parties. Additional 
records or transcription of the proceedings may be made by 
the Association or the District, the cost of which shall be paid 
equally by the Association or the District if both request this 
service. If only the District requests such additional service, it 
shall bear the cost and, if only the Association requests such 
service, the Association shall pay the cost thereof.
10. Separate Files.
All documents, communications and records dealing with the- 
processing of a grievance shall be filed in a separate griev­
ance file which shall constitute a “ personnel file" within the 
meaning of the confidentiality provisions of ORS 342.850. 
Access to those files shall be limited to those directly involved 
in the case.
11. Forms.
Grievance forms shall be prepared jointly by the administra­
tion and the Association and given appropriate distribution so 
as to facilitate operation of the grievance procedure.
12. Privacy.
Except as otherwise provided by law or by agreement of the
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parties, meetings and hearings under this procedure shall not 
be conducted in public.
13. When it is necessary, pursuant to the grievance procedure 
provided for in this Agreement, for a school representative, a 
member of the Grievance Committee, or any other representa­
tive designated by the Association to attend a grievance 
meeting or hearing during a school day, s/he shall, upon 
notice to his/her supervisor or principal, and to the Super­
intendent, be released without loss of pay, as necessary, in 
order to permit participation in the foregoing activities. How­
ever, should the participation of witnesses in the grievance 
procedure necessitate the employment of a substitute, the 
Association shall assume the responsibility for payment of the 
cost of the substitute.
SECTION C —  Levels and Steps
Level I. Immediate Supervisor
Step 1. An employee grievance or an Association grievance 
affecting teacher(s) at a single building shall be raised by the 
filing of a formal written complaint setting forth the material 
required by Section B, Paragraph 8, at the office of the 
teacher’s supervisor.
Step 2. Within seven (7) days the grievance shall be discussed 
by the supervisor and the teacher and, if requested by the 
teacher, up to two (2) persons approved by the Association, 
one (1) of which shall be designated as the official representa­
tive for the teacher
Step 3. In the event no settlement occurs at the Step 1 
meeting, the supervisor, within seven (7) days of the meeting, 
shall set forth the reasons for the decision.
Step 4. In the event no settlement occurs at Step 3, the 
grievance may be appealed to Level II by filing a written 
appeal within seven (7) days of receipt of the Step 3 response. 
Such appeal must specify the portions of the Step 3 response 
which are in disagreement and the manner in which each 
portion is in error. Alleged violations not raised in the written 
appeal are waived and shall not thereafter be raised or 
considered under this procedure.
Level II. Executive Deputy Superintendent
An appeal of a grievance from Level I or a grievance filed by 
the Association affecting teachers in more than one (1) 
building shall be filed at this level.
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Step. 1. Within ten (10) days of receipt of the grievance, the 
Executive Deputy Superintendent or designee shall conduct a 
grievance hearing.
Step. 2. Within seven (7) days following completion of the 
Level II, Step 1 hearing, the Executive Deputy Superintendent 
shall provide a written decision to the parties. However, at the 
request of the Executive Deputy Superintendent, or the 
grievant, an informal hearing will be held within five (5) days to 
discuss the grievance and decision. In such case, the written 
decision shall be issued within three (3) days following the 
meeting.
Step 3. If the grievance is not settled at Level II, Step 2, the 
decision of the Executive Deputy Superintendent shall be 
submitted to the Superintendent for his recommendation to 
the Board of Education. Board action shall take place at the 
next scheduled Board meeting beyond seven (7) days from 
the date of the Level II, Step 2 decision. Within three (3) days 
following Board action, a written decision shall be mailed to 
the Association.
SECTION 0 - Arbitration
If the grievance is pursued to arbitration, the issues before the 
arbitrator shall be limited to those presented at Level II. Only the 
District and the Association, in its own behalf or in behalf of a 
teacher or group of teachers, shall be parties in arbitration.
1. Requesting an Arbitrator.
Within seven (7) days of the receipt of a final Level II response 
or decision, the Association may request a list of five (5) 
arbitrators from the Oregon State Conciliation Service who 
are members of the American Arbitration Association Labor 
Panel. A copy of the request shall simultaneously be filed with 
the District. Each party shall then alternately strike one (1) 
name from the list supplied until one (1) name remains and 
that person shall be the arbitrator. In the alternative, the 
parties may jointly agree upon any person to serve as 
arbitrator.
2. Authority of Arbitrator.
The arbitrator shall issue a decision within twenty (20) days of 
the close of the hearing or submission of briefs, whichever 
occurs later. The arbitrator's decision shall be in writing and 
shall set forth findings of fact, reasons, and conclusions. The 
arbitrator may not add to, subtract from, or modify the terms of 
this Agreement, and may not award punitive damages. The 
arbitrator's decision shall be final and binding.
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3. Costs.
Fees and expenses for the arbitrator shall be borne equally by 
the Association and the District.
4. Attendance.
Persons having a direct interest in the arbitration are entitled 
to attend hearings but the arbitrator shall have the power to 
require the retirement of any witness during the testimony of 
other witnesses.
5. Evidence.
Except for evidence used solely for impeachment or rebuttal 
or to refresh recollection, evidence shall be restricted to 
exhibits made known to the other party at least twenty-four 
(24) hours prior to the first arbitration session and to testimony 
from witnesses whose names were made known to such 
party within said time; provided that the arbitrator may, upon a 
showing of good cause or to prevent injustice, relieve a party 
from this restriction.
6. Affidavits.
The arbitrator may receive and consider the evidence of 
witnesses by affidavit, but shall give it only such weight as 
s/he deems proper after consideration of any objections 
made to its admission.
7. Oaths.
Before proceeding with the first hearing, the arbitrator may 
take an oath of office. The arbitrator may require witnesses to 
testify under oath administered by any duly qualified person.
8. Waiver of Oral Hearings.
The parties may provide by written agreement for the waiver 
of oral hearings.
9. Time and Place.
The arbitrator shall fix the time and place for each hearing. At 
least five (5) days prior thereto, s/he shall mail notice of the 
time and place thereof to each party.
10. Order of Proceedings.
The arbitrator may, at his/her discretion, vary the normal 
procedure under which the initiating party first presents the 
claim (except in discipline cases) but in any case shall afford 
full and equal opportunity to all parties for presentation of 
relevant proofs. The hearings may be reopened by the 
arbitrator on his/her own motion or on the motion of either 
party for good cause shown at any time before the award is 
made, but if the reopening of the hearing would prevent the
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making of the award within the time specified in these 
procedures or any other specific time agreed upon by the 
parties in writing, that matter may not be reopened unless 
both parties agree upon the extension of such time limit.
11. Serving of Notices.
Each party shall be deemed to have consented and shall 
consent that any papers, notices or processes necessary or 
proper for the initiation or continuation of an arbitration under 
these rules and for any court action in connection therewith 
or the entry of judgment on an award made thereunder may 
be served upon such party (a) by mail addressed to such party 
or his/her attorney at his/her last known address, or (b) by 
personal service on such attorney or the Employee Relations 
Department or the Office of the Association as applicable.
12. Communication with Arbitrator.
Except as expressly authorized herein, there shall be no 
communication between the parties and the arbitrator other 
than at oral hearings and those necessary to accomplish the 
filing of evidence, briefs and papers, to arrange the order of 
proceedings and to provide notice. Prior to contacting an 
arbitrator, the opposing party shall be given notice by the 
initiator.
13. Arbitrability; Review of Arbitration Decision.
Upon request of either party, the arbitrator shall first hear and 
rule in writing on questions of procedural and substantive 
arbitrability. Grievances, in order to be arbitrable, must have 
been processed according to this grievance procedure. Griev­
ances must include only those issues described in Section I of 
this grievance unless otherwise agreed to by the parties. 
Grievances shall be heard unless the contract clearly is not 
susceptible to the interpretation cited in the grievance. 
Ambiguity shall result in the grievance being considered. If 
neither party requests a separate hearing on grounds of 
arbitrability, and if the arbitrator still rules that a grievance is 
not arbitrable, s/he shall not comment on the merits of the 
grievance in any way.
14. Conflict of Interest.
No person shall serve as arbitrator in any arbitration in which 
he or she has any financial or personal interest in the result of 
the arbitration, unless the parties, in writing, waive such 
disqualifications. Prior to accepting the appointment or imme­
diately upon receiving notice of this rule, whichever is later, 
the prospective arbitrator shall disclose to the parties any
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circumstances likely to create a presumption of bias or which 
might disqualify him or her. If either party declines to waive the 
presumptive disqualification, the vacancy shall be filled in 
accordance with the procedures described below.
15. Substitute Arbitrator.
If any arbitrator shall resign, die, withdraw, refuse or be unable 
or disqualified to perform the duties of the office, it shall be 
vacant and the matter may be reheard by a new arbitrator. A 
party desiring to fill such vacancy and continue arbitration 
must give notice thereof to the other party and the Oregon 
Employment Relations Board within five (5) days of the date of 
receipt of knowledge of the vacancy and request that the 
Employment Relations Board furnish an additional list of five 
(5) arbitrators. The successor shall then be selected in the 
same manner as in the original selection.
ARTICLE 7
NONDISCRIMINATION AND ACADEMIC FREEDOM
A. Nondiscrimination
In matters of wages, hours and employment relations, or any 
other matter covered by this Agreement, the District agrees to 
follow a policy of not discriminating against any teacher on the 
basis of race, color, national origin, ancestry, sex, age, weight, 
height, marital status, religion, lawful off-duty political activity or 
associations, membership or nonmembership in the Association, 
the fact that the teacher’s residence is outside the District, or as 
otherwise provided by School Board policy. However, this pro­
vision shall not be construed to prevent the following:
1. District participation in programs conducted in an effort to 
increase opportunities for minority groups, subject to the 
provisions of this Agreement.
2. Distinctions resulting from a bona fide occupational require­
ment reasonably necessary to the normal operation of the 
District, including, but not limited to, distinctions due to the 
physical requirements of the employment, lack of adequate 
facilities to accommodate both sexes, or other distinctions 
authorized by law including retirement requirements.
3. Consequences of District policies pertaining to assignment of 
spouses both employed by the District if one is an administra­
tive or supervisory employee
4. It is the intention of the parties that the interpretation given to 
this Article shall be consistent with the proper interpretation of
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the provision of the Oregon Fair Employment Practices Law 
contained in ORS 659.028 and 659.030.
B. Academic Freedom
Teachers shall be guaranteed academic freedom in classroom 
presentations and discussions and may introduce controversial 
materials provided such presentations, discussions and materials 
are appropriate and relevant to course content and grade level 
and that balanced viewpoints on a controversial issue are 
presented consistent with the administrative regulations in effect 
during 1985-86 that speak to the District’s Academic Freedom 
Policy 610
C. A reprisal shall not be taken against a teacher in response to that 
teacher’s exercise of the right to file a grievance as provided in 
this Agreement.
D. The personal life of a teacher is not an appropriate concern of the 
District, except where it affects the teacher’s fitness for or 
performance of his/her professional duties.
ARTICLE 8
TEACHER EVALUATION
A. The performance of all teachers shall be evaluated in writing. 
Probationary teachers shall be evaluated at least two (2) times 
during the school year. No later than December 6 and March 1, 
except that the December 6 date may be varied for “year-round” 
schools. Permanent teachers shall be evaluated once every other 
year, and the evaluation report shall be submitted by May 1 of the 
year of the evaluation.
B. Written forms setting forth criteria to be utilized in evaluating 
teachers shall be distributed to the teachers. Additional forms 
need not be given in subsequent years unless they have been 
modified or requested by a teacher. No member of the bargaining 
unit shall be the individual responsible for the evaluation of 
another member of the unit.
C. Upon request, the teacher shall be provided with a copy of notes 
made by the evaluator during an observation. A copy of the 
written evaluation shall be submitted to the teacher at the time of 
the formal evaluation conference or within ten (10) days there­
after; one (1) copy is to be signed and returned to the administra­
tion, the other is to be retained by the teacher. In the event that the 
teacher feels that the evaluation was incomplete or unjust, s/he 
may put his/her objections in writing and have them attached to 
the evaluation report, to be placed in his/her personnel file. Such
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written objections shall normally be made within thirty (30) days 
of receipt of the evaluation.
D. When the evaluating administrator determines that there is a 
performance deficiency which requires immediate attention, the 
teacher may be placed on a Plan of Assistance. The Plan of 
Assistance shall be in writing and include the following:
1. a description of the deficiency which is to be addressed by 
the Plan of Assistance;
2. the description of the improvement in performance that the 
teacher is expected to achieve;
3. a plan for achieving the desired performance improvement;
4. a description of resources to be used and assistance to be 
provided by the District; and
5. the plan shall contain a reasonable timeline for completion 
and include a schedule for assessing progress towards 
achieving improvement in performance.
A teacher shall be given written verification upon completion of 
the Plan of Assistance.
E. A grievance relating to an evaluation of a teacher may be filed to 
the extent that it alleges:
1. bad faith, or that an item is clearly untrue, or
2. a violation of the procedural requirements of this Article, or
3. a violation of the procedural requirements of the “Portland 
School District Teacher Evaluation Process” document 
printed as Storeroom Stock No. 67-6771, revised Septem­
ber 21,1981, or amendments thereto or substitutions adopted. 
The "procedural requirements” in said document are those 
under captions “ Procedural Steps", “ Procedures for Teacher 
Evaluation", and “ Performance Goals". These procedural 
requirements shall not be modified without the consent of the 
Association.
. F. A permanent teacher may appeal dismissal through the Fair 
Dismissal Appeals Board and the dismissal cannot be subject to 
arbitration. However, any grievance over this Article will be put on 
hold pending the Fair Dismissal Appeals Board proceedings. 
Nothing in this Agreement shall be construed to limit the oppor­
tunity of the teacher, or of either party, to make claims concerning 
alleged violations of this Agreement or of policies, in their 
presentations to the Fair Dismissal Appeals Board.
G. A grievance arbitration will not result in a requirement that the 
evaluation be modified or withdrawn unless it is shown that a 
violation of the evaluation process as described in E. above 
directly affected the outcome of the evaluation. If an arbitrator
I
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determines that a probationary teacher was not evaluated as 
described in E. above and that the failure to follow the evaluation 
process directly led to the nonrenewal, discharge or dismissal, 
the arbitrator may reinstate the teacher but shall have no authority 
to grant any additional years of employment status, including 
permanent teacher status, beyond that which existed at the time 
the original evaluation which was subject of the grievance 
occurred. Thus, the arbitrator shall have no authority to rule 
separately on the issue of the nonrenewal, discharge or 
dismissal of the teacher.
H. If a complaint is made against the teacher to the administration, 
such complaint shall be processed within fourteen (14) days of 
receipt under the following circumstances:
1. If the evaluating administrator intends to make a record in the 
evaluation report of the teacher against whom the complaint 
was made;
2. If the administrator intends to place a record of such complaint 
in the teacher's personnel file or the building file;
3. If in the administrator's judgment such complaint is sufficiently 
relevant to the teacher’s performance so as to indicate the 
desirability of a conference, the teacher may have a representa­
tive present at any such conference;
4. If a teacher learns of a complaint and requests a conference. 
The supervisor shall meet with the teacher and shall describe the 
nature of the complaint including specific examples of the time, 
place and type of action complained of, if known, at the con­
ference. The teacher may have a representative present at such 
conference. The name of the complainant may be given as part of 
the discussion of such specifics. The teacher will have an 
opportunity to respond fully to the complaint. If, however, the 
complaint is used in any manner to support actual or recom­
mended discipline, administrative transfer, nonrenewal or dis­
missal, such record shall be placed in the personnel file and the 
complaint’s name shall be disclosed if the teacher so requests. 
"Complaint" means a nonsupervisory third party complaint.
I. A teacher shall be provided a copy of any materials relating to the 
teacher's work performance if such materials are to be placed in 
that teacher’s personnel file.
J. A teacher or an administrator may request the presence of an 
observer at any formal evaluation meeting in accordance with 
Administrative Regulation 500.81(5).
K. Testing
Student performance in District-wide identified tests may indicate
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where modifications of instruction are required and the implemen­
tation of such modifications may be part of the evaluation 
process. However, evaluations or criticism of a teacher shall not 
be based specifically on the issue of comparisons of such 
student performances.
ARTICLE 9
TEACHER RIGHTS AND JUST CAUSE
A. No teacher shall be disciplined, reprimanded or reduced in 
compensation without just cause. Reprimands shall be made 
privately and not in the presence of students, parents, teachers or 
members of the community.
B. A polygraph examination shall not, except upon the teacher's 
initiation, be used in any way that would affect any teacher's 
condition of employment. The District shall comply with Chapter 
318, Oregon Laws 1979 (SB 756).
C. This Article does not apply to dismissal or nonrenewal of 
teachers or special salary placements under Appendices B & C. 
However, employees subjected to nonrenewal or dismissal shall 
be afforded the procedural rights of due process. If a teacher is 
removed from an extended responsibility assignment, upon 
request s/he shall be given the reasons and afforded the 
opportunity to have a representative present in any discussion 
with the principal.
D. Whenever a teacher is directed to meet with an administrator or 
other representative of the District regarding a matter which 
could result in disciplinary action, termination, nonrenewal or 
layoff, the teacher shall be given prior written notice of the 
reasons for such meeting and of the right to have a representa­
tive of the Association or legal counsel present to advise the
- teacher during the meeting. This section does not apply to 
meetings where the sole reason for the meeting is to discuss 
re-assignment.
. E. A teacher has the right to administrative support at any meeting 
with a parent. If during any meeting with a parent and adminis­
trator it appears to the teacher that complaints are being made 
that could result in the discipline of the teacher, that teacher has 
the right to ask for representation before continuing the meeting. 
A teacher has the right to ask the principal to take administrative 
charge of the meeting when such a meeting is dealing with a 
possible action against the teacher. Tape recorders will not be 
allowed without the consent of the teacher.
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F. The District may direct a teacher to be examined by the teacher's 
physician if there exists substantive reasons which call into 
question a teacher's ability to perform assigned duties. The 
teacher shall be counseled as to the concern that has prompted 
the referral. If the teacher does not have a physician or if sufficient 
reason exists, the District may direct the teacher to be examined 
by the District’s physician. The District shall pay for any such 
examination and also provide the necessary release time.
G. Any suspension of a teacher pending charges shall be with pay.
H. Student Grades
Teachers shall have the right to determine student grades within 
district grading policies for those assigned to their classes, 
although supervisors may change such a decision if a substantive 
reason exists.
I. Safety
A teacher shall have the right to refuse to expose himself/ herself 
to immediate danger created by an unsafe working condition 
when such danger threatens substantial bodily injury or would be 
a significant health hazard to the teacher. The teacher shall give 
notice of the condition to his/her supervisor and shall be subject 
to assignment to another location or duty while the condition is 
being investigated and/or corrected.
ARTICLE 10 
TEACHER TRANSFERS
A. Posting Procedures
1. As the District prepares to fill vacancies, a posting of such 
vacancies shall be made at the Personnel Office and at each 
school. Such vacancies shall be posted for a five-day period.
2. A teacher shall have five (5) working days from the date of 
initial posting to submit a transfer request form with respect to 
a posted vacancy.
3. A vacancy shall exist as of the date when the current 
occupant no longer occupies the position and the position is 
continuing, or when a new position is created by the District.
4. Vacancies which first become known between July 1 and 
October 14 need not be posted at each school if the vacancy 
is to be filled during that period. They will be posted in 
Personnel unless they occur within ten (10) days prior to the 
first day teachers report to work, however, the five-day 
posting requirement shall be waived after July 1st.
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B. Teacher Initiated Transfers
1. Teacher initiated transfers are those in which a teacher 
requests a transfer from one building to another.
2. A teacher may initiate a transfer by making application for a 
posted vacancy.
3. During the initial posting of vacancies for the subsequent 
school year (Round I), any permanent or third-year probation­
ary teacher may apply for a posted position. Following the 
initial posting of vacancies for the subsequent school year, 
unassigned teachers and those returning from leaves of 
absence shall be placed (Round II) before additional postings 
are made.
4. Once all teachers who have been identified for re-assignment 
or who are returning from Leaves of Absence have been 
placed, remaining vacancies (Round III) will be filled by 
permanent or probationary teachers who make application or 
by new hires.
When filling positions from voluntary transfers and outside 
applicants, any of the following criteria may be used:
(a) that the applicants are properly certified for the assign­
ment, or
(b) that the selection would be consistent with District affirma­
tive action or racial balance objectives, or
(c) that a teacher selected has significantly greater exper­
ience, training or preparation for a specific assignment, or
(d) that a teacher selected has greater experience and ability 
to perform the highest level of a high school extra duty 
assignment found in all District high schools.
If qualifications are found to be equal, teachers requesting 
voluntary transfers will be chosen over outside applicants.
5. The five-day posting requirement shall be waived for positions 
which first became vacant after July 1. This period shall be 
considered an open hiring period. These positions (Round IV) 
may be filled by teachers who make application or new hires. 
This open hiring period shall not commence until after Round 
III posting has occurred.
6. A teacher making a timely transfer request shall be promptly 
notified when s/he is no longer under consideration. 
Teachers with five (5) or more years of service with the District 
shall be interviewed except that in no case will a principal be 
required to interview more than three (3) such teachers at the 
high school level or five (5) at the middle or elementary school 
level.
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7. A part-time assignment which is identified as full-time for the 
subsequent school year may be filled by the incumbent 
permanent teacher, if mutually agreed by the teacher and 
District, without posting.
8. Teachers on plan of assistance which will continue into the 
subsequent school year may not request transfer to a posted 
vacancy.
9. Temporary teachers will only be hired to:
(a) replace a teacher on a leave of absence;
(b) fill a vacancy which occurs after the opening of school; or
(c) fill a position which has been designated as temporary or 
experimental. Such position designation shall not extend 
beyond two school years.
10. Position which are filled temporarily during the school year 
must be posted for the subsequent school year if the position 
continues, unless a position is to be occupied by someone 
returning from a leave of absence.
11. Two teachers may trade assignments by transferring when 
approved by the responsible administrators.
12. A teacher who files a transfer request for a posted position 
shall be subject to assignment in the position unless the 
teacher notifies the principal by the end of the next day 
following the interview that the teacher is no longer interested 
in the assignment.
C. Administration Initiated Transfers
1. When the administration is of the opinion that a teacher 
should be transferred, the situation shall be discussed with 
the teacher. All reasonably practicable efforts will be made to 
effect a suitable re-assignment fairly and objectively, including 
consideration of the teacher's preference. A teacher will be 
given notification through consultation at least seven (7) 
calendar days prior to the transfer date. A teacher who is 
administratively transferred after the school year has begun, 
exclusive of the traditional spring rounds of transfers, shall be 
provided a planning day for that purpose. Teachers on special 
assignment are considered as administrative transfers and 
not subject to other provisions of this section.
2. In the event that a tax base or levy failure, declining 
enrollment, program change, or change in funding results in 
reduction of teaching staff in a building, transfer of staff will be 
based on educational criteria as described below with respect 
to the program requirements as determined by the District.
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Volunteers will first be requested and considered from among 
the staff members. Such volunteers will be selected for 
transfer if they are from within the grade level(s) or subject 
matter area(s) where the positions are to be eliminated 
provided the volunteer(s) are not on an Evaluation Plan of 
Assistance. In the absence of volunteers, the teacher having 
the least seniority in the District shall generally be transferred. 
Exceptions to seniority may be made by the reponsible 
administrator based only upon any of the following educa­
tional criteria:
(a) That a teacher(s) being retained has certification to teach 
a specific existing assignment being considered, or
(b) That for gender balance transfer of a teacher would 
decrease the building’s percentage of under-represented 
male or female teachers to less than thirty percent (30%) 
(or primary/intermediate/upper grades percentage in an 
elementary building) or that for racial balance if transfer 
of a teacher would decrease the building’s percentage of 
minority teachers to less than the student minority 
percentage in the building or below the percentage of 
minority teachers in the District.
(c) That a teacher(s) being retained has significantly greater 
experience (understood to be three (3) years or more) 
and training related to an assignment in the school. 
Assignment means more than one-half of the grade 
levels K-3,3-5, 6-8 or subjects in a teaching assignment, 
assuming the teacher being retained had some experi­
ence teaching all subjects in the assignment.
(d) That a teacher(s) being retained has an extended respon­
sibility assignment as defined in Appendix C which is an 
extension of a classroom subject taught (drama, forensics, 
music, yearbook, newspaper), or is a department chair­
person, head teacher or unit leader, or is one of five other 
(with no more than three (3) in athletics) extra duty 
positions designated by the building principal. Such 
designation shall be done at each high school prior to the 
time of the initial posting for the subsequent school year 
(Round I). The positions so designated must be only at 
the highest level of a given extended responsibility 
category and are those typically found at district high 
schools.
(e) If a teacher has been administratively transferred under 
the provisions of 10.C.2. and a position for which the
- 22 -
teacher is qualified at his or her original school becomes 
available, the teacher may be returned to that school 
under the provisions of 10.C.1. If such a position occurs 
while the teacher is unassigned, the teacher shall be 
returned to that school.
3. In the event of a merger or classes or programs from two (2) or 
more schools, the fotlow-the-student concept shall prevail. A 
merger is a resulting school comprised of at least forty 
percent (40%) of its students from the original school if two 
schools are involved or thirty-three percent (33%) if three 
(3) schools are involved. In this case, teachers from merged 
schools or programs will be compared equally using the 
criteria described in C.2. above in filling all the positions in the 
school.
When combining in one school classes or programs from 
additional schools, teachers who have their program or 
school closed shall be placed in the school where their 
program or class is transferred provided there are sufficient 
positions available. If there are insufficient positions, the 
criteria of C.2. shall apply.
4. After the initial posting (Round I) teachers identified to be 
administratively transferred and teachers returning from 
Leaves of Absence (Round II) will be placed first in posted 
vacancies for the subsequent school year unless:
(a) they are not certified for the position, or
(b) that the assignment of a teacher would decrease the 
building’s percentage of under-represented male or 
female teachers to less than thirty percent (30%) (or 
primary/intermediate/upper-grade percentage in an 
elementary building), or
(c) that for racial balance if an assignment of a teacher 
would decrease the building’s percentage of minority 
teachers to less than the student/minority percentage in 
the building or below the percentage of minority teachers 
in the District, or
(d) the position includes an extended responsibility as 
defined in Appendix C which is an extension of a class­
room subject taught or is a position for a department 
chairperson, head teacher, or unit leader or is one of the 
five (5) (with no more than three (3) in athletics) extra duty 
positions which have been designated by the high school 
building principal as described in paragraph 2(d) of this 
Section C and which the applicant is not qualified to 
perform.
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D. If a decision to transfer a teacher is reversed by an arbitrator, the 
teacher shall be reinstated to the building no later than the 
beginning of the next semester after the arbitration decision.
E. Job Sharing/Part-Time Work
Two teachers in the District, if both are full-time, can request 
consideration to transfer to an assignment on a job-sharing basis. 
Establishing or discontinuing job-sharing assignments shall be at 
the discretion of the building administrator. A job-sharing assign­
ment, if established, will continue for that school year unless one 
of the teachers resigns. If one teacher in a job-sharing assign­
ment resigns the District or transfers, the remaining teacher shall 
have the right to be considered for assignment to the position on 
a full-time basis.
1 F. A permanent teacher shall not remain unassigned longer than 
one (1) semester. He or she shall have the right to replace the 
least senior assigned teacher in the District in the certification 
area, provided the senior teacher’s training and experience are 
comparable to those of the least senior teacher.
ARTICLE 11
REDUCTION IN TEACHING STAFF/LAYOFF
A. In the event a layoff of probationary or permanent teachers is 
required during the course of the school year, the District will 
notify the Association sixty (60) calendar days prior to the 
effective layoff date. If the layoff is to become effective the 
subsequent year, the District will notify the Association as soon 
as the layoff decision is made. Along with the modification, the 
District will provide the Association with a seniority listing of 
teachers in the areas of certification in which the layoff is 
required. The District will provide an announcement to teachers 
in those categories in which the layoff must occur, offering the 
opportunity for teachers who would not otherwise be laid off, to 
voluntarily apply for one (1) year unpaid leave of absence. Upon 
written request, such leave may be extended for an additional 
year providing the layoff condition remains in effect. Such 
teachers shall have the same rights to return to the District as 
teachers returning from leaves of absence. It is assumed that 
teachers taking this leave will not be eligible for unemployment 
compensation. If anyone on such leave did qualify for unemploy­
ment compensation, that individual’s leave may be cancelled by 
the District.
B. If reduction of teaching staff becomes necessary, the order of 
layoff shall be as follows:
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1. Temporary teachers, then
2. Probationary teachers, then
3. Permanent teachers.
C. Probationary and permanent teachers will be laid off according 
to length of service with the District provided that those teachers 
who are retained hold necessary certification. Length of service 
shall be determined by the last date of hire (seniority date). If such 
date is the same for two (2) or more teachers, then the date of the 
District's offer of employment shall be the determiner. If two or 
more teachers have the same date of offer of employment, those 
to be chosen shall be determined by predetermined lot (done 
prior to the effect notice of layoff).
D. Following the implementation of a layoff, the District may admin­
istratively transfer teachers in accordance with Article 10 who 
remain as necessary to meet staffing needs.
E. Probationary teachers or permanent teachers who are laid off 
shall be recalled to positions they are certified to fill when a 
vacancy occurs, in the inverse order of layoff. The District’s obli­
gation to recall a teacher shall terminate the following three (3) 
years of layoff status or upon refusal by a teacher to accept a 
position offered by the District or if the teacher resigns. Such 
teachers shall have the responsibility when asked originally, to 
notify the District of their interest in and willingness to be recalled. 
They must reaffirm such interest by notification to the District's 
Personnel Department, in writing, if asked, on or before May 1 of 
every year for three (3) years following their date of termination. If 
a teacher is recalled, the teacher must indicate his or her 
acceptance within five (5) days following receipt of the notice of 
recall and must report for work within thirty (30) days following 
receipt of such notice or be considered to have refused the 
position and, in doing so, shall relinquish any and all rights under 
this Agreement. A teacher who is recalled and returns to work 
shall return with the same probationary or permanent status, 
placement on the salary schedule and all other seniority-related 
and accrued benefits held prior to being laid off.
F. Exceptions to the criteria described above can be made on the 
basis of racial balance if the layoff of a less senior teacher would 
reduce the percentage of minority teachers below the District 
average that existed before the layoff.
G. The District will continue providing medical benefits to teachers 
who are laid off for a period of three (3) months following the 
month in which the layoff occurs. The laid off teacher may then 
continue medical benefits at their own expense in accordance
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with the provisions established by the Health and Welfare Trust. 
H. Technology
If during the term of this Agreement teacher positions are to be 
eliminated due to technology, the District will first notify the Asso­
ciation of such possibility and allow opportunity for discussions 
of other options which may be available, including retraining.
ARTICLE 12
TEACHER AUTHORITY AND PROTECTION
A. Sources of Materials
The following sources for determining teacher authority and pro­
tection shall be provided for an Association faculty representative 
in each building:
1. Oregon Statutes on Discipline, Attendance and Exclusion of 
Students, Chapter 339 Oregon Revised Statutes.
2. Current Disciplinary Procedures in the Portland Public 
Schools.
3. All administrative directives which are for the general 
knowledge of teachers. In addition, the volumes entitled 
“ Policies and Regulations” shall be maintained at each 
building. It is recognized that there may be normal delays 
between the time of adoptions and delivery of such materials 
to the building.
4. The District shall supply and maintain materials in current 
adoptions for teachers availability.
B. Personal Injury Benefits and Property Loss
1. Any case of assault upon a teacher while acting within the 
scope of his/her duties shall be promptly reported in writing 
to the immediate supervisor who shall forward a copy of the 
appropriate Central Office Administrator for investigation and 
resolution.
2. The District shall reimburse teachers for loss of personal 
property excluding the teacher's automobile under the 
following circumstances:
a. When the loss is a result of any unwarranted assault on 
the teacher's person suffered during the course of 
employment.
b. Property stolen by the use of forceable entry on a locked 
container.
c. Loss of the teacher's instructional equipment when the 
use of that equipment has been approved in writing by the 
principal/supervisor providing that the equipment was
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stored in a locked container when otherwise not in use. 
Every school should provide a secure and lockable location for 
teachers to use for such storage.
Reimbursement shall be at replacement cost (not exceeding 
actual cost) less any insurance or worker's compensation 
reimbursement. Reimbursement shall not be made for losses of 
less then Five Dollars ($5.00) or that portion in excess of Two 
Hundred Fifty Dollars ($250.00) and shall not be made when care­
lessness or negligence on the part of the teacher was evident.
Teacher shall cooperate and support the District in its investi­
gation and resolution of any reported loss. The District will provide 
assistance in attempting to investigate and/or reclaim other 
stolen or damaged personal property including automobiles.
C. Student Discipline
1. The principal or professional staff designee with input from 
the teaching staff shall include the following minimum proce­
dures in developing a written student discipline plan. Such 
procedures will exist in each building or program. The process 
must be in conformance with District policies and regulations.
a. Use by the teacher of individual teacher's independent 
in-class expectations, rules, and plans for student manage­
ment, in conformance with the building’s discipline plan.
b. That a teacher may remove a student from class who is 
disrupting the educational program in a manner requiring 
immediate action by the teacher, or who has exhibited a 
pattern of disruptive behavior, and send the student to a 
location designated by the principal.
c. That the principal or his/her designee shall, at the 
teacher's request confer with the teacher without dis­
rupting the teacher’s classes prior to or within a reasonable 
time after returning the student to class. Such conference 
generally shall take place prior to returning the student to 
class unless the principal or his/her professional designee 
is not available, in which case the conference shall take 
place when the principal or professional designee 
becomes available.
d. That a procedure will exist for handling students removed 
from class when the principal or professional designee is 
out of the building and, therefore, not available for a con­
ference required by the teacher. Such procedure shall 
provide that only professional personnel shall have a 
decision making rule in the handling of such students.
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e. That if unacceptable student behavior continues, at either’s 
request, the principal and the teacher will develop and 
implement a mutually acceptable behavior correction plan 
involving, as appropriate, the principal, teacher, student 
and parent(s) and other resource staff. The plan could 
include but would not be limited to behavior contracts, 
special education referral, involvement of appropriate 
community agencies, use of time-out rooms or other 
activities. The plan shall include the specific areas of 
concern to be addressed, a timeline for completion, and 
the responsibilities of the student, teacher, administrator 
and others.
f. If the plan does not result in a change in the disruptive 
behavior, the administrator in conference with the teacher 
will take additional steps as may be appropriate which are 
consistent with and guided by the Students’ Rights and 
Responsibilities Handbook.
2. The building discipline procedure shall be reviewed by the 
staff by June 1. The staff’s suggested changes shall be care­
fully reviewed by the principal. If the changes are rejected it 
shall be only for substantial reasons including staffing and 
funding. Printed copies of these specific building procedures 
shall be distributed to parents and building staff members by 
October 16, of each year, and will be filed in the appropriate 
Central Office.
D. The District shall provide a legal defense and indemnification to 
teachers arising out of tort claims for any alleged act or omission 
occurrence in the performance of the teacher’s duty in accord­
ance with, but subject to, the limitations provided in ORS 30.285 
and 30.287. Teachers shall cooperate with the Board and counsel 
in connection therewith as provided in ORS 30.287(2).
ARTICLE 13
DUES AND PAYROLL DEDUCTIONS
A. Fair Share Agreement
1. The District shall deduct an amount established by the 
Association, not to exceed usual and customary dues, each 
pay month from the pay of each teacher who is not a member 
of the Association, beginning with the paycheck issued in the 
month of September. Such an amount shall represent com­
pensation to the Association for any purpose authorized by 
law for use of fair share fees.
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2. Any teacher who has not requested payroll deduction of 
Association dues under Section B of this Article or who has 
not certified to the District that s/he has paid his/her dues 
directly to the Association shall be subject to the provisions of 
this Section.
B. Dues
1. Any teacher who is a member of the Association or who has 
applied for membership, may sign and deliver personally and 
through the Association to the Superintendent an assignment 
authorizing deductions of membership dues in the United 
Teaching Profession (i.e. PAT-OEA-NEA). Such authorization 
shall continue in effect from year to year, unless revoked in 
writing as hereinafter provided. Pursuant to such authoriza­
tion, the District shall deduct one-twelfth of such dues from 
the first regular salary check of the teacher each month for 
twelve (12) months, beginning September and ending August 
of each year. Deductions for teachers who join the Associa­
tion after the commencement of the school year shall be 
appropriately prorated so that payments will be completed by 
the following August. In the case of teachers who have elected 
to receive their annual compensation in ten (10) equal monthly 
payments, the dues deduction shall be made monthly of 
one-tenth of such dues.
2. Withdrawing the payroll deduction for such dues may be 
accomplished by writing a letter to the Office of the Associa­
tion and to the Office of the Superintendent and delivered 
prior to the first day of October of any year. Letters received 
prior to October 1 shall be effective October 1 of the same 
year. Otherwise they shall be effective October of the ensuing 
year.
3. The Association covenants and warrants that its present 
Bylaws provides for and agrees to idemnify, defend and hold 
the District harmless for the foregoing fair share deductions 
and dues deductions authorizations and withdrawals proce­
dures. In the event the District invokes this paragraph, then 
the Association will provide the attorney and the parties will 
fully cooperate in any litigation. In the event the District wishes 
to use its own attorney, then the District will pay the cost of 
said attorney. The aforementioned Bylaws make such authori­
zations irrevocable except as stated in Paragraph 2. In the 
event of any amendment to such Bylaws lessening the restric­
tions on withdrawal, the Association will give the Office of the 
Superintendent written notice thereof prior to the tenth day of
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any month for which such amendment permits withdrawal of 
authorizations. In the event of such notice, the District may 
permit such withdrawal on the basis of such new provisions.
4. A computer printout of employees on Association dues deduc­
tions and Fair Share fees shall be sent to the Association, 
together with the remittance due the United Teaching Profes­
sion (i.e. PAT-OEA-NEA), within five (5) working days, 
following the end of the calendar month in which the payroll 
check has been issued, including a listing of all additions and 
deletions to the membership list from the previous month. The 
Association agrees promptly to advise the Superintendent of 
all members of the Association in good standing from time to 
time, and to furnish any other information needed by the 
Superintendent to fulfill the provisions of this Article, and not 
otherwise readily available to the District. The District shall 
complete reasonable Association forms and submit them 
monthly with the remittance to the Association.
C. Other Payroll Deductions
1. Upon appropriate written request from the teacher, the District 
shall deduct from the salary of any teacher and make appro­
priate remittance for the following approved deductions within 
five (5) working days following the end of the calendar month 
in which the payroll check has been issued:
Savings Bonds
Fixed or Variable Tax Annuity Plans
School District No.1 Health & Welfare Trust Premiums
Credit Union
Deferred Compensation Plans Approved by the District
Approved Charitable Organizations
NFIE
The National Foundation for Improvement of Education is a 
part of this list and will not be removed except by mutual 
consent. In addition, the District shall perform the same 
service for Association members for any insurance plans 
offered exclusively by the Association for Association 
members, within the mechanical limits of the District’s payroll 
system.
2. The District, upon appropriate authorization of the teacher, 
shall deduct from the salary of the teacher and make proper 
remittance for any other plans or programs jointly approved' 
by the Association and the Board.
D. Teacher’s payroll checks shall itemize all sources of pay, payroll
deductions, accumulated sick leave and retirement contributions.
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ARTICLE 14
INSURANCE PROTECTION
A. Health and Welfare Trust
1. The District and the Association agree to continue partici­
pation in the School District No. 1 Health and Welfare Trust 
per the Trust Agreement as adopted November 9, 1972, and 
any amendments thereto.
2. Subject to the qualifications stated below, for September 
through August of each school year the District shall contri­
bute to the Trust any of the cost for full-time teachers and 
dependents participating in any medical/hospitalization, 
dental, disability or group term life insurance plan of the Trust. 
The cost of benefits in existence on the date of execution of 
this Agreement shall be maintained by the District for the full 
term of this Agreement. Effective October 1, 1987, the District 
will increase its contribution to provide orthodontia coverage 
of fifty percent (50%) to a lifetime maximum of One Thousand 
Dollars ($1,000). As used in this Paragraph 2, the words 
“through August” , refer to the payment made by the District in 
early August, even though the employee contributions remitted 
by the District for such payment may have been deducted 
from July payroll checks. Before such payment per month, as 
indicated above, is required with respect to a teacher, the 
trustees shall certify to the District that the teacher (himself or 
herself) has such medical/hospitalization coverage (1) through 
the Trust (2) from other coverage which is substantially equal 
to or greater than that provided by the Trust. A full contribution 
shall be made by the District for teachers having a work 
schedule of seventy-five percent (75%) or more of a full-time 
teacher. The District shall make a fifty percent (50%) contri­
bution for teachers having a work schedule of between fifty 
percent (50%) and seventy-five percent (75%) of a full-time 
teacher.
3. The District shall contribute to the Trust the cost of medical/ 
hospitalizaton plan for teachers who (a) elect early retirement 
on or after June 30, 1986, and (b) have completed at least 
fifteen (15) years of consecutive employment with the District 
and (c) are at least sixty (60) years of age, but not yet eligible 
for Medicare and (d) are then eligible under such plan then 
offered by the Trust. The list of benefits in existence on the 
date of execution of this Agreement shall be maintained by 
the District for the full term of this Agreement. Self-pay for 
such cost shall be available for qualified early retirees exer-
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cizing this option to age sixty (60). This provision shall also 
apply, for up to five (5) years or until eligible for Medicare, 
whichever comes first, for teachers who become unable to 
work because of disabiity as determined by PERS, or the 
Disability Insurance Program provided by the Health and 
Welfare Trust.
4. The District shall make a contribution to the Health and 
Welfare Trust in accordance with Paragraph 2 of this Section 
for two (2) months following the end of the standard work 
year, as defined in Article 20, Section B, for full-time teachers 
and part-time teachers who work at least half-time if the 
teachers worked during the entire standard work year. Such 
contributions shall not be required for any teacher who did 
not work during the entire preceding standard work year or 
who worked on less than a half-time basis during that year.
5. Teachers on unpaid leave of absence shall not suffer loss of 
benefit in excess of the period of time not worked during the 
regular work year. Winter, spring and summer recess periods 
will not count as time not worked.
B. Liabiliity Insurance
The District shall provide, on a fully paid basis, bodily injury, 
liability and property damage insurance coverage, to the limits 
carried by the District for the use of automobiles owned, leased or 
hired by a teacher while in the normal course of his/her duties as 
an employee of the District. This coverage shall apply only as 
excess insurance over and above other valid and collectible 
liability insurance carried by the teacher. The District may require 
as a condition to this coverage that before the vehicle is used on 
District business the teacher provide a certificate insurance 
showing that the teacher has basic coverage up to amounts 
specified in the District's liability insurance not exceeding the 
following: $20,000 - injury to or death of one person; $40,000 - 
injury or death per accident; $5,000 - property damage. The 
District will reimburse the teacher for any deductible cost the 
teacher is required to pay, as a result of an on-duty accident, not 
to exceed Two Hundred Fifty Dollars ($250).
C. Tax Deferred Annuity Program
The District shall make available group and individual fixed or 
variable tax deferred annuity programs to all teachers.
D. Professional Association Insurance Program
The District shall recognize the rights of the Association to select 
carriers of insurance programs were membership in said program 
is contingent upon membership in the Association. Subject to the
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mechanical limits of the District’s payroll system, the District shall 
make available payroll deductions for teachers participating in 
such insurance programs. Such deductions made during 
1985-86 shall continue.
ARTICLE 15
PROFESSIONAL GROWTH; INSERVICE CLASSES
A. Salary Increments
1. Plus hours beyond degree salary increments (e.g. placement 
on a column of the salary schedule) must be based on course 
work at accredited colleges or universities taken subsequent 
to certification. Vocational instructors may receive credit for 
technical course work taken at a community college. Such 
courses shall be relevant to the teacher's field of preparation 
and to service as a teacher in this District.
2. In order to receive a salary adjustment retroactive to the begin­
ning of the current school year, a teacher must, by October 31, 
provide the Personnel Department with proof of completion of 
course work. Adjustments based upon proof received after 
October 31 will be made effective the second month following 
the month received.
3. Guidelines for this program shall be published in the Teacher’s 
Handbook after agreement between the Association and the 
Superintendent or his designee.
B. Continuing Education Obligations
1. The District shall not require adherence to the portions of 
Board Policy 5306 that require six (6) credits every four 
(4) years.
2. It is recognized that there may be inservice offerings for which 
attendance outside the normal professional work day 
described in Article 20 may be required by the District. In such 
cases, teachers shall be paid for attendance at the teacher's 
regular hourly rate under the salary schedule.
3. The District shall pay the full cost of tuition and other reason­
able course work expenses (e.g. laboratory fees, books, and 
the like) incurred in connection with any specific courses, 
workshops, seminars, conferences, inservice training 
sessions, or other such sessions in which attendance is 
required by the District.
4. The District shall reimburse probationary and permanent 
teachers for tuition cost for up to six (6) noncumulative hours 
in a 12-month period for which graduate credit is granted by a
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college or university. Reimbursement shall be for the cost of 
tuition or the tuition rate for graduate courses at Portland 
State University, whichever is less. Course work must be 
toward an advanced degree, TSPC certification, professional 
education course or related to the teacher’s assignment. 
Evidence of a passing grade is required. Reimbursement shall 
not be made for books, lab fees, I D. cards, gym fees, food, 
housing, transportation, supplies or other tuition expenses. 
Reimbursement by the District shall be made no later than the 
end of the next college quarter following the quarter in which 
the course work was taken and reimbursement was applied 
for. A teacher receiving reimbursement must remain employed 
with the District for at least one (1) semester following 
reimbursement.
ARTICLE 16
PROFESSIONAL IMPROVEMENT
A. The Board and the Association support the principle of continuing 
training for teachers, participation by teachers in professional 
organizations in the areas of their specializations, and leaves for 
work on advanced degrees or special studies, foreign travel, and 
participation in community education projects.
B. The Board agrees to budget a fund of $200,000 for 1986-87, 
$220,000 for 1987-88, and $240,000 for 1988-89 to pay the 
expenses of teachers to attend professional conferences. The 
conference to be attended may be selected by the teacher, 
subject to approval by the principal, or when applicable, the 
supervisor or other authorized representative of the Super­
intendent. Transportation, meals, lodging, and registration shall 
be deemed appropriate expenses. A teacher attending such 
conferences and meetings shall be granted sufficient leave time 
to attend without any loss of compensation. The approval shall 
designate what portion, if any, of such leave time shall be charged 
against professional leave. Teachers will, upon request, submit a 
written report regarding such conferences. Insofar as reasonably 
practicable, the fund shall be allocated to classroom teachers in 
proportion to their numbers in the teaching staff.
C. Sixty percent (60%) of the funds shall be appropriated and made 
available during the first semester, the remaining forty percent 
(40%) is to be made available on the first day of the second 
semester.
D. The cost of substitutes made necessary by attendance at 
conferences for which expenses are paid from the fund shall be
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borne by the District and shall not be charged against the fund.
E. An annual report of the use and distribution of these funds will be 
available in the District and a copy of each completed request 
and response will be sent to the Association. The report shall list 
the total number of applications made, the number granted, and 
the amount of monies requested and the amount granted. This 
shall be broken down by elementary, secondary, and miscel­
laneous groupings as described below. This report should be 
available by May 15 of each year.
F. Guidelines for use of the Professional Improvement Fund shall be 
distributed to teachers following the beginning of the school year 
after agreement with the Association. Under this Agreement, the 
following suggested guidelines shall be implemented:
1. Eighty percent (80%) of the funds each year shall be made avail­
able to teachers assigned to specific school buildings, 
prorated based on the number of teachers;
2. Twenty percent (20%) will be available to teachers not 
assigned to specific school buildings but to district programs;
3. Of the proportion going to teachers in specific district build­
ings, two-thirds (2/3) will be available to elementary teachers 
(Pre-K-8) and one-third (1 /3) to high school teachers (9-12);
4. Funds will be allocated based upon seniority of the teachers 
who make application. A teacher who receives funds will 
rotate to the bottom of the eligibility list and will not again 
receive funds until other applicants have done so.
5. Out-of-state trips ($750 limit) will be available to teachers only 
once every three (3) years;
6. Applications must be processed within one (1) week of being 
submitted by the teacher; and
7. These funds will not be available to temporary teachers.
ARTICLE 17 
SABBATICAL LEAVE
A. Purposes of Sabbatical Leave
Sabbatical leaves are granted to increase the quality of teaching 
and to gain enriching and broadening experiences by profes­
sional study, research, travel, rest and recuperation. Leaves will 
be granted for a definite stated period which may not exceed one 
school year (two semesters or three quarters) or for one semester 
only.
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B. Requirements and Procedures for Sabbatical Leave
1. General Requirements and Procedures
a. Application forms will be available in the Personnel Depart­
ment and in the Office of the Association.
b. Each candidate for sabbatical leave must consult with 
his/her principal or immediate supervisor.
c. Completed applications shall then be sent to the Personnel 
Department which shall present the requests to the Sab­
batical Leave Committee for evaluation.
d. Completed applications with all necessary information for 
fall semester of full year sabbatical leaves must be filed 
with the Sabbatical Leave Committee by the second 
Monday in February preceding the year of sabbatical. 
Such applications for sabbatical leave for spring semester 
must be filed by the second Monday in October preceding 
the spring semester.
e. Each applicant must submit an explicit outline of the study, 
research or travel program, as described below. The appli­
cant must give his/her signed assurance that the plans 
are or are not conditional or dependent upon unresolved 
grants or other limited factors.
f. Personnel requesting sabbatical leaves of absence must 
submit with the application for such leave a current health 
form provided by the District for this purpose, properly 
filled out and signed by a duly licensed physician attesting 
to the teacher’s satisfactory health.
g. An applicant for sabbatical leave must be a certificated 
employee who has achieved permanent status in the 
District.
h. Sabbatical leaves will not be considered a break in 
consecutive service; however, a teacher granted a sab­
batical leave must, following return from leave, accumulate 
the required years of consecutive service before being 
eligible for another sabbatical leave. The first year back 
from sabbatical leave shall count as the first year of 
consecutive service toward sabbatical leave eligibility.
i. Substitute work will not be recognized in computing years 
of continuous service.
2. Requirements and Procedures for Rest and Recuperation
a. A teacher will be eligible for sabbatical leave for purpose 
of rest and recuperation after each twelve (12) years of 
consecutive service in the District.
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b. The application shall be accompanied by a statement 
concerning the individual's health, on a form provided for 
this purpose, signed by a duly licensed physician. The rest 
and recuperation leave is not intended for replacement or 
extension of sick leave or disability benefits.
3. Requirements and Procedures for Travel
a. A teacher will be eligible for sabbatical leave for purpose 
of travel after each eight (8) years of consecutive service in 
the District.
b. A detailed itinerary for the travel and a statement of 
benefits to be derived must be submitted with the 
application.
c. A written report, outlining valuable experiences must be 
filed with the Personnel Department within a reasonable 
time at the completion of the travel experience.
4. Requirements and Procedures for Study
a. A teacher will be eligible for a sabbatical leave for study or 
research after each five (5) years of consecutive service in 
the District.
b. Study leaves must be for an approved program at an 
accredited institution of higher learning. A full-time 
teacher’s study leave must be a minimum of twelve (12) 
quarter hours. A part-time teacher’s study leave must be a 
minimum of six (6) quarter hours. The applicant must give 
his/her written assurance that the proposed program of 
study is available. A letter from a graduate school indica­
ting tentative acceptance and a planned course of study 
must accompany the application. Final proof of accept­
ance must be filed by May 1 preceding the fall semester 
and by January 1 preceding the spring semester.
C. Sabbatical Leave Committee
1. A seven (7) member Sabbatical Leave Committee, of which six 
(6) members shall be appointed by the Association for three- 
year terms, two members being appointed each year. Six (6) 
of these members are to be classroom teachers with one (1) 
being selected as chairman and one (1) building administrator 
shall be appointed by the Superintendent. In addition, a repre­
sentative from the Personnel Department shall be designated 
as ex-officio member of the committee and shall serve as 
custodian of all applications for leaves and shall keep appro­
priate records of the committee action.
2. The Sabbatical Leave Committee will have responsibilty for
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the administration of the sabbatical leave program for teachers 
as follows:
a. It shall make selections for sabbatical leaves.
b. It will notify all applicants of approval or rejection of 
sabbatical leave requests. Notice of acceptance or rejec­
tion will be made by the first Monday in March for the 
following fall or school year, or the second Monday in 
November for the spring leave.
c. The Sabbatical Leave Committee will receive and consider 
requests for reconsideration from applicants previously 
denied leaves by the Sabbatical Leave Committee.
d. The committee will determine the number of leaves for rest 
and recuperation before it grants study and travel leaves. 
Of the leaves, granted, one-third (1 /3) shall normally be for 
rest and recuperation, one-tenth (1/10) for travel, and the 
balance for study.
e. The number of sabbatical leaves in any one (1) year shall 
not exceed twenty-three (23) provided there are sufficient 
applicants.
D. Selection Criteria
Selection will be made by the Sabbatical Leave Committee.
Selection for rest and recuperation leaves shall be based solely
upon length of service. All others shall be based upon the
following criteria:
1. A balance of the needs of the applicant and the needs of the 
District. The needs of the applicant shall refer to leaves 
intended for study or travel in his/her current assignment 
area. The needs of the District shall refer to new assignment 
areas in the District or to existing areas where insufficient 
number of teachers exist. The District will furnish the Associa­
tion by the second week in January with a written description 
of such needed assignment areas and appropriate supportive 
data.
2. A proportionate distribution among eligible elementary, sec­
ondary, and special education applicants.
3. Priority consideration will be given to applicants who have not 
previously received a sabbatical leave.
4. Length of service in the District.
E. Financial Compensation
1. Teachers on sabbatical leave for a full year will receive no 
less than three-fourths (3/4) of the applicant’s salary as of the
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year the leave is taken, or the beginning salary on the BA step, 
whichever is lesser.
2. Payment will be made according to the regular District payroll 
calendar. The teacher shall be responsible for notifying the 
Payroll Department of the District regarding the address to 
which the checks should be addressed during the period of 
leave.
F. Status While on Leave
1. A teacher on sabbatical leave shall be considered to be in the 
employ of the District.
2. A teacher on sabbatical leave shall retain all rights of perma­
nent status, retirement, insurance, sick leave and automatic 
increases in salary rating as if s/he were teaching during the 
period of leave. A sabbatical leave shall be counted as a year 
of service and experience on the salary schedule.
3. Teachers on sabbatical leave shall not permitted to engage 
in remunerative service without the approval of the Super­
intendent.
4. In case of injury to, or other illness of the employee during 
leave which prevents his/her completing the purpose of the 
leave, the sabbatical leave will be terminated and all provisions 
for sick leave will apply. These provisions will take effect on 
the first day of the next pay period following notification of 
illness to the Sabbatical Leave Committee and the Super­
intendent, verified by a medical report.
5. After illness or injury as in Paragraph 4, upon release by 
appropriate medical authority the employee will when pos­
sible, be returned to regular duty for the remainder of the 
school year, or shall be reinstated on sabbatical leave.
G. Obligations
1. An employee granted a full-time sabbatical leave must return 
to District assignment for a period of not less than three (3) 
years following the completion of the leave. An employee 
granted a half-year sabbatical leave must return to District 
assignment for a period of not less than one and one-half (1 V z) 
years following the completion of the leave. If s/he does not 
make himself/herself available to meet this obligation, the 
employee shall refund to the District the amount received for 
his/her leave prorated according to the years of service 
returned. Arrangements will be coordinated through the 
Personnel Department. This provision shall not apply when, 
for physical reasons or other circumstances beyond his/her
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control, the employee is incapable of further service. In such 
cases, the employee shall provide the Sabbatical Leave 
Committee with a statement from a physician licensed to 
practice medicine in the State of Oregon.
2. An official transcript showing satisfactory completion of the 
program for which the leave was granted shall be given to the 
Personnel Department within a reasonable time following 
termination of the leave, or, in case of leave for other 
purposes, a complete report of the research or travel shall be 
submitted.
3. In case a leave is not satisfactorily completed according to the 
conditions in the employee’s application, the employee con­
cerned shall reimburse the District for the amount of the leave.
4. An employee on sabbatical leave shall notify the Personnel 
Department, in writing, of his/her intention to resume duty in 
the system by November 15, or by March 15, depending on 
the period of his/her leave. Failure to do so may result in 
his/her position being declared vacant.
H. Status Upon Returning from Sabbatical Leave
1. If a teacher taking a sabbatical leave wishes to return to 
his/her position, the teacher must have indicated so on the 
application form at the time the teacher applied for the leave. 
In such case, the teacher occupying the position of the 
teacher on sabbatical leave is occupying that position tempo­
rarily and, if necessary, shall be re-assigned upon return of 
the teacher from sabbatical leave. If the teacher has indicated 
in writing at the time of application that s/he doesn't wish to 
return to his/her position, s/he shall, upon return to the 
District, be considered an unassigned teacher as described in 
Article 10.
2. Upon returning from sabbatical leave to his/her position, the 
teacher is subject to transfer according to the provisions of 
Article 10.
ARTICLE 18 
LEAVES
Paid and unpaid leaves for teachers set forth in this Article are 
intended to be used only when necessary.
A. MEDICAL LEAVES
1. Sick Leave 
Accumulation
a. Teachers shall be granted ten (10) days sick leave which
-4 0 -
includes statutory requirement during each school year. 
Such sick leave shall be credited to said teachers on the 
first school day of the fall semester. Teachers who begin 
service after the beginning of the school year shall receive 
one (1) day of sick leave for each payroll month remaining 
in the school year with all such days being credited on the 
teachers’ first day of employment.
A teacher who uses his/her annual sick leave accrual 
and subsequently resigns, for reasons other than illness or 
retirement, prior to completing the work year shall be 
obligated to refund the District an amount equal to one (1) 
day sick leave for each month not worked. The District 
shall deduct such amount from any final pay due the teacher.
b. Teachers on extended work year and/or summer school 
shall be credited with one (1) additional sick day leave for 
each payroll period which the teacher works (or is on paid 
leave) fifty percent (50%) or more of the work days in the 
period.
c. The total unused sick leave days can be accumulated and 
shall be unlimited in accordance with state statutes.
d. A teacher who has accumulated sick leave during employ­
ment in another Oregon school district shall be entitled to 
transfer any accumulated sick leave from such district, 
upon proper verification. The transfer of sick leave 
accumulated with another Oregon district shall be effective 
when the teacher has completed thirty (30) working days 
in the District.
e. When a teacher has exhausted his/her sick leave, s/he 
shall receive additional leave equal to one (1) day for each 
school year of at least 135 days of service in this district at 
two-thirds (2/3) of his/her daily rate under his/her basic 
salary. Credit for any year can only be utilized once.
f. Teachers shall not be credited with any sick leave with 
respect to periods during which they are on an unpaid 
leave of absence from work with the District of more than 
one (1) month duration.
Utilization
g. Teachers who are absent because of personal illness or 
medical/dental appointments shall receive compensation 
during such absence in accordance with provisions per­
taining to sick leave allowances.
h. A teacher assigned to teach beyond the normal school
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year, or during summer school, may charge absences due 
to personal illness to his/her sick leave account. The 
District shall pay the cost of any required substitute.
i. Teachers on any extended leave (more than one (1) 
month) will not be charged with days of sick leave or paid 
for days of illness during such leave, except when an 
illness or injury is the factor which entitled the teacher to 
the leave in question.
j. A teacher may charge against her/his accumulated sick 
leave for an absence due to childbirth for the period of 
disability provided that said period of disability occurs 
within thirty (30) calendar days following commencement 
of any unpaid leave.
k. A teacher’s accumulated sick leave shall not be charged 
on days designated as paid holidays under this Agreement, 
or when an absence was directed by the District.
2. Family Illness Leave
Teachers shall receive up to three (3) days family illness leave 
with pay in case of the illness of a member of the teacher’s 
immediate family. In the event emergency conditions arise, an 
extension of family leave shall be determined upon individual 
merit by the Superintendent. "Immediate family” shall be inter­
preted to mean spouse, children, parents, brothers, sisters, 
grandparents, grandchildren or other persons who regularly 
live in the home of the teacher. Inherent in use of this leave is 
that care or attention by the teacher is needed. Teachers who 
commence employment after the end of the first semester 
shall be entitled to one and one-half (1V4) days of family illness 
leave. After utilizing the available days for family illness leave, 
the teacher may charge against his/her accumulated sick 
leave when additional time is needed to provide care for a 
member of the teacher’s immediate family.
3. Injury on Duty
The District shall pay to any teacher who is unable to work 
due to an on-the-job injury the difference between his/her 
salary benefits received by the teacher under the Oregon 
Worker’s Compensation Law. This differential pay shall apply 
when the absence is due to a compensable injury as defined 
in ORS Chapter 656 and shall be paid for the period when 
worker’s compensation benefits are paid but not exceeding 
180 days for one injury. Absence due to such compensable 
injury shall not be charged against the teacher’s accumulated 
sick leave. For other periods of work related injury absence,
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charge will not be made against the teacher's accumulated 
sick leave. In the event differential payment Is made by the 
District and the absence of the teacher is subsequently deter­
mined to be noncompensable, charge will be made against 
the teacher's accumulated sick leave, if the absence so 
qualifies, and the teacher shall be obligated to reimburse the 
District for payments received in excess of accumulated sick 
leave time.
4. Absence Due to Quarantine
In the event a declaration of quarantine made by the Public 
Health Official prevents a teacher who is not ill from reporting 
to work, the teacher shall not suffer a loss in pay and no 
charge will be made against the teacher’s accumulated sick 
leave.
B. OTHER PAID LEAVES
1. Funeral Leave
Teachers shall be granted funeral leave with pay as follows:
a. One (1) day to attend the funeral of a friend or relative. An 
additional day shall be granted when travel beyond the 
one day is required.
b. Three (3) days because of death in an intermediate family 
(five (5) days in case of parent, spouse, or child) and two (2) 
additional days at two-thirds (2/3) of the teacher's sched­
uled salary. “ Immediate family" shall be interpreted to 
mean spouse, children, parents, grandparents, grand­
children, mother-in-law, father-in-law, brothers or sisters; 
and also any person regularly living in the home of the 
teacher for whom the teacher was responsible.
2. Personal Leave
Each teacher shall be entitled to three (3) days leave without 
loss of pay for personal business. Except in cases of emer­
gency, the request for such leave shall be made one (1) week 
in advance in writing. It is expected use of such leave will be 
limited to situations which the teacher cannot address at 
times other than during the work day. Teachers may use this 
leave for religious observances when attendance is manda­
tory during the work day. This leave shall not be used for 
vacation or recreational purposes. Unused personal leave 
shall not accumulate for use in another school year. Teachers 
who commence employment after the end of the first semester 
shall be entitled to one (1) day of personal leave. Use of such 
leave shall be limited to days when a sufficient number of 
substitutes are available.
-4 3 -
3. Mandatory Court Appearances
When a teacher is required to appear as a witness in court, 
the Superintendent’s Office will authorize such absence with­
out loss of pay. If the teacher receives a witness fee, such fees 
shall be turned in to the Business Office. In cases where the 
teacher is a party to the action, his/her absence will be 
personal leave without pay or, at the teacher's election, leave 
days provided in B.2. may be used therefor. A teacher 
required to appear in court as a party with the District shall be 
released without loss of pay.
4. Jury Duty
Teachers who are subpoenaed for jury duty shall be excused 
for that purpose without loss of pay; provided that, when the 
teacher receives his/her jury fee, said fee shall be sent to the 
Business Office. On days when the teacher is excused from 
jury duty s/he will report to their work assignment provided 
they are able to do so before the end of the lunch period.
5. Professional Leave
a. At the beginning of each school year, each teacher shall 
be credited with two (2) accumulative days to be used for 
professional leave. However, a teacher may not use more 
than four (4) of these days in any year. Professional leave 
may be used for the following:
(1) Visitation to view instruction techniques or exemplary 
programs.
(2) Conventions, conferences, workshops or seminars 
related to the teacher’s assignment with the District.
b. The teacher shall inform his/her supervisor by submitting 
a leave request at least one (1) week in advance.
c. The teacher may be required to file a written report within 
one (1) week of attendance at such convention, visitation, 
conference, workshop or seminar.
d. Participation by a teacher in activities on the statewide 
inservice day shall not be counted against professional 
leave days.
e. If the length or location of a convention, conference, work­
shop or seminar requires the teacher to be in attendance 
more than two (2) school days, the teacher may use 
his/her personal leave.
6. NCATE/TSPC Leave
Teachers who serve on NCATE or TSPC evaluation/
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accreditation teams or consortia shall be released without 
loss of pay. The District shall provide substitutes for such 
teachers.
C. UNPAID LEAVES
1. Personal Leave
Teachers shall be entitled to three (3) days leave per year for 
personal reasons. Except in cases of emergency the request 
for such leave must be made one (1) week in advance in 
writing.
2. Child Care Leave
a. A child care leave (maternity, paternity or adoption) shall be 
granted for any period up to one (1) year. Other child care 
leave may be granted for up to one (1) year. A teacher 
requesting such leave shall give at least thirty (30) days 
written notice except in extenuating circumstances. This 
leave may, upon request, be extended for an additional 
year. The provisions of ORS 342.840 shall apply to pro­
bationary teachers. This leave provision shall not apply to 
temporary teachers.
b. The District may require that the expiration of child care 
leaves coincide with the natural breaks in the school 
calendar so that the educational continuity is maintained.
3. Exchange and Other Teaching Leaves
A leave of absence of up to two (2) years may be granted to a 
permanent teacher, upon application, for the purpose of 
participating in.
Exchange Teaching Programs
Foreign Military Training Programs
Peace Corps
Teacher Corps
Job Corps
VISTA
Institutions of Higher Learning
The teacher must be a full-time participant in any such 
program and state his or her intention to return to the District.
4. Study Leave
A leave of absence of up to two (2) years may be granted to a 
permanent teacher, upon application for the purpose of 
engaging in study reasonably related to his/her professional 
responsibilities, at an accredited college or university. The 
teacher must maintain a minimum of twelve (12) quarter or 
semester hours each term while on leave.
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5. Military Leave
a. Military leave of absence shall be granted to any teacher 
who shall be inducted or shall enlist for military duty in any 
branch of the armed forces of the United States.
b. Experience credit will be granted to persons on military 
leave in accordance with ORS 408.270.
6. Association Leave
a. A leave of absence for up to four (4) years for the President 
of the Association and up to two (2) years for a second 
position shall be granted to a permanent teacher upon 
application by the Association for the purpose of serving as 
an officer of the Association or on it's staff. The District 
shall continue to pay such teacher(s) and provide benefits 
in the normal manner, but will be reimbursed by the 
Association for the cost of salary and fringe benefits. Upon 
return from such leave a teacher shall be placed on the 
salary schedule as if s/he had been teaching each year of 
the leave.
b. The Board and the Association are concerned about the 
frequent absences of teachers to attend to matters of their 
association or organization. The Association agrees to 
consider carefully each request for release time for 
teachers. Although leaves for short terms without loss of 
pay may be granted upon recommendation of the Office of 
the Superintendent, the District will not pay for substitutes 
to cover classes while members are away from their 
classes on business of the Association. The Association 
shall pay the cost of such substitutes upon receipt of 
billing from the District Business Office.
7. Political Leave
A leave of absence for up to two (2) years shall be granted to
any permanent teacher, upon application, for the purpose of
campaigning for, or serving in, public office.
8. Other Leaves
a. When the schools and school offices are officially closed 
by the Superintendent, all teachers will be paid in accord­
ance with the law.
b. Teachers who are assigned to tasks outside their regular 
responsibilities shall not have this time charged to any 
leave category.
c. Other extended leaves, with or without salary, may be 
granted at the discretion of the Board.
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D. M IS C E L L A N E O U S  P R O V IS IO N S
1. Outside Employment
Except in cases when outside remuneration is inherent in the 
purposes of the leave (e.g. military leave, service on the staff of 
the Association, service in the Legislature), a teacher on an 
unpaid leave specifically provided for herein shall not engage 
in remunerative full-time teaching service in another school 
district without approval of the Superintendent.
2. Return from Leave
a. A teacher taking a leave for one (1) semester shall return to 
his/her previous position unless the position has been 
discontinued. Teachers taking leaves for more than one 
(1) semester may be subject to re-assignment. A teacher 
taking a leave for more than one (1) semester may return to 
his/her previous position upon approval of the District.
b. A teacher wishing to return from an unpaid leave of 
absence shall so notify the Personnel Department as 
required by the District. A teacher returning from an 
unpaid leave due to disability shall, upon request, submit a 
written statement from a qualified physician attesting to 
the teacher’s ability to resume teaching duties.
c. A teacher shall be returned to employment on the first 
work day, during the regular school year, following the 
expiration date as set forth in the Board action approving 
the teacher’s leave. A teacher returning from an unpaid 
exchange or other teaching leave, or unpaid leave of less 
than one-half (1/2) school year, or a paid leave shall be 
placed on the salary schedule as if s/he had been 
teaching during said leave. A teacher returning from any 
other form of unpaid leave (more than one-half (1/2) 
school year) shall be paid at the next step on the current 
salary schedule above the one occupied during the last 
full teaching year prior to commencement of the leave; 
provided that, should the teacher return in the same 
school year in which the leave commenced, the teacher 
shall be placed on the salary step held at the beginning of 
the leave.
d. All accumulated unused sick leave, and credits toward 
sabbatical eligibility and all other accrued benefits at the 
time a teacher commences a leave of one (1) or more 
months duration shall be restored upon return to work.
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3. Leave Applications
All applications for and grants of extensions or renewals of 
leave shall be in writing.
4. When mutually agreed by the teacher and the District, a 
permanent full-time teacher may be placed on a half-time 
leave of absence for the balance of the school year or the 
subsequent school year.
ARTICLE 19 
MILEAGE
A. Local Building Fund
The District will provide mileage reimbursement to teachers 
required to use their personal automobiles for on-the-job travel 
related to their teaching assignment. Reimbursement shall be at 
the allowable IRS rate.
B. District Mileage Fund
Teachers who regularly use their automobiles for on-the-job 
travel must provide a certificate of insurance as required in 
Article 14.B. as a condition for receiving mileage reimbursement.
C. All mileage shall be paid at the IRS rate. If during the contract, the 
IRS rate increases, the District will increase its rate to that new 
amount within thirty (30) days of the effective date of the new IRS 
amount.
ARTICLE 20
WORK DAY/WORK YEAR/SCHOOL CALENDAR
A. Work Day
1. The work day for teachers in the building shall begin fifteen 
(15) minutes before the student day or a morning preparation 
period and shall end fifteen (15) minutes after the last regular 
student period or an afternoon preparation period. No 
teachers shall be required to report prior to 8:00 a.m. or 
remain later than 4:00 p.m., except that the morning beginning 
time can be adjusted to 7:45 a.m. because of staggered bus 
schedules. For program reasons the afternoon ending time 
can be adjusted to 5:00 p.m. for a few teachers in a building 
providing that volunteers will be solicited whenever possible. 
The two above exceptions will not extend the number of 
hours in a teacher work day.
2. The student day and teacher work day in high schools shall 
not exceed the practice in each respective building during 
1985-86 school year.
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3. The student day in buildings other than high schools shall not 
exceed six (6) hours, thirty (30) minutes provided, however, 
that in buildings where the student day was less than six (6) 
hours, thirty (30) minutes during the 1982-83 school year, it 
may not be increased more than fifteen (15) minutes a day in 
any one (1) year of this Agreement. The teacher work day in 
schools covered by this paragraph, including preparation 
periods, shall not exceed seven (7) hours a day.
4. The work day of a teacher who works in more than one (1) 
building or is assigned outside the District shall not exceed 
the work day specified in Sections 2 and 3 above and shall be 
covered by planning time and other provisions of this Article.
5. All teachers shall have a minimum of thirty (30) continuous 
minutes of duty-free lunch. Teachers who leave the school 
site during such period will notify the school office.
6. The work day for part-time teachers shall be stated as a 
percentage of full-time. The work day and work load shall 
generally be proportional to that of a full-time teacher. 
Teachers working two-thirds (2/3) or more shall have a thirty 
(30) minute duty-free lunch.
7. Teacher work days shall only be Monday through Friday.
8. Full-time teachers will be guaranteed individual planning and 
preparation time during the work day as follows:
a. High Schools and Middle Schools: not less than one 
standard class period each day.
b. Other Schools: not less than twenty-five (25) continuous 
minutes each day.
9. Teachers may be required to attend meetings or training 
sessions for up to two (2) hours a week beyond the above 
teacher work days. Such meetings or training may occur only 
on Mondays and/or Tuesdays. Any Tuesday meeting must be 
preceded by a one (1) week’s written notice to all affected 
teachers. A week’s notice will not be required in the event of 
an emergency. One (1) additional hour may be taken from the 
next week’s meeting time. No meeting or training session may 
exceed two (2) hours.
10. Teachers shall make arrangements as may be necessary to 
meet with students and parents at reasonable times outside 
the normal work day. Regularly scheduled parent conference 
days are not covered by this Section.
11. Teacher participation in up to three (3) evening school events 
per school year may be required. However, principals will
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make a reasonable effort to see that teachers are not required 
to attend more than two (2) evening events a year. Evening 
meetings shall generally last no more than two (2) hours and 
end by 9:00 p.m. on Monday through Thursday. A two-week 
written notice shall be provided to affected teachers.
B. Work Year
1. The standard work year for teachers shall be 190 days 
consisting of 177 instructional days, 7 planning days and 6 
paid holidays. A minimum of two (2) planning days shall be 
scheduled prior to the first student day in the fall. One-half 
(1 /2) of one of these planning days may be used by the 
administration for meetings. On planning days other than 
those held prior to the beginning of the student year, a 
meeting not to exceed one (1) hour may be held. When two (2) 
such planning days are consecutive, a meeting not to exceed 
two (2) hours may be held on each of the two (2) days. To 
receive pay for a paid holiday, a teacher must work (or be on 
paid leave) on the work day immediately preceding or 
following the holiday. If the first day of work for the newly hired 
teacher is immediately following the holiday, the teacher will 
not receive pay for the holiday.
2. Teachers who agree to work beyond the 190-day work year 
shall be paid a daily rate of pay computed at 1/190 of their 
annual basic salary. Teachers who work less than the 190- 
day work year shall have their salary adjusted downward 
using the same daily rate of pay formula.
3. In addition to contractually provided planning days, special 
education teachers assigned to conference with parents and 
write lEPs will be provided two half-days of released time, per 
year, for that purpose.
C. School Calendar
1. By January 15 of each year, the Association shall submit to 
the Executive Deputy Superintendent its recommendations 
regarding the school calendar for the subsequent school 
year. With respect to the calendar ultimately adopted, the 
Board retains the right and authority to change the days on 
which school shall be held and make other adjustments to the 
school calendar. No change in this calendar shall result in 
any reduction of the annual salary provided for teachers by 
this Agreement or in increasing the aggregate number of 
work days without the consent of the Association.
2. Paid extended responsibility assignments, paid extra duty 
assignments, and voluntary attendance at inservice classes
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are excluded from this Article and are covered by Appendices 
B & C.
3. The building principal shall ensure that arrangements are 
made for restroom breaks for teachers.
4. Teachers and the Association will not be involved in any form 
of illegal work stoppage, boycott or picketing concerning the 
District. Legally sanctioned activities authorized by 
ORS 243.726 or during re-opened negotiations provided for 
in this Agreement are permissible. The District is not required 
to pay teachers during any work stoppage.
D. Work Load
Except as modified by the work day provisions of this Agreement, 
the work load of teachers shall be generally comparable to that 
which existed in the 1985-86 school year.
ARTICLE 21
PROFESSIONAL COMPENSATION
A. Retirement Contributions Assumed
With respect to all professional compensation earned for services 
performed, the District shall continue to cease withholding from 
i /  teachers’ monthly salaries the employee contributions required 
^  by ORS 237.071, 239.201 and 239.203 and shall "pick-up”, 
assume and pay the amount legally authorized employee contri­
bution to the Public Employes Retirement Fund for the teacher 
members then participating in the Public Employes Retirement 
System (PERS) and the amount legally authorized employee 
contribution to the Teachers Retirement Fund Association (TRFA) 
for the employee members then participating in the Teachers 
Retirement Fund Association. The full amount of required 
employee contributions “picked-up" and paid pursuant to this 
Section shall be considered as “salary” within the meaning of 
ORS 237.003(8) with respect to TRFA for the purposes of 
computing an employee member's “final average salary” within 
the meaning of 237.003(12) and such conformity provisions, but 
shall not be considered as “salary” for the purposes of determin­
ing the amount of employee contributions required to be 
contributed pursuant to ORS 237.071 and such contributions 
shall be credited to employee accounts pursuant to 
ORS 237.071(2) in PERS and the conformity provisions and ORS 
239.243 in TRFA and shall be considered to be employee 
contributions for the purposes of ORS 237.001 to 237.320 and
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ORS 239.002 to 239.263. In the event PERS “pick-up” becomes
unlawful, the salary schedule shall be increased by six percent
(6%) at each step.
B. Salary Schedules
1. Index. The salary schedule index is set forth in Appendix A-1.
2. 1986-87. Appendix A-2 sets forth the basic annual salaries 
for the 1986-87 school year and for “year-round'' school pro­
grams, exclusive of the retirement contribution picked up.
3. 1987-88. Appendix A-3 sets forth the basic annual salaries 
for the 1987-88 school year and for “year-round” school pro­
grams, exclusive of the retirement contribution picked up.
4. 1988-89. For1988-89, the BA, Step 1 (base salary of $17,817 
in 1987-88) shall be increased an amount equal to the 
increase in the CPI provided that three and one-half percent 
(3.5%) shall be the minimum increase to the base salary and 
six and one-half percent (6.5%) shall be the maximum 
increase. This shall determine the BA, Step 1 base salary for 
1988-89. The salary schedule index (A-1) shall then be 
applied to the new base salary to determine the 1988-89 
salary schedule.
5. As used in Paragraph 4 above, the CPI shall be the March to 
March Portland Consumer Price Index, Urban Wage Earners 
and Clerical Workers, 1967 base. The resulting percent of 
increase in the CPI shall be rounded to the nearest hundredth 
of a percent. If, however, the U. S. Bureau of Labor is no longer 
providing a March CPI, the January to January CPI shall be 
used.
6. Following release of the CPI, the parties shall meet to deter­
mine the correct application of the increase. The determina­
tion shall be on the basis of those teachers employed on 
March 1, and shall assume that such teachers shall remain in 
the same positions the subsequent school year and receive 
any applicable increments.
C. Experience Credit
1. Advancement by reason of change in educational status shall 
be in accordance with the article on the Professional Growth. 
Elected teachers' annual salary increments shall be granted 
July 1 for any professional employment after that date. A 
teacher who works half-time or more shall be entitled to an 
increment if s/he works fifty percent (50%) or more of his/her 
work year. Regularly credited sick or other paid leave for 
which teachers receive full or partial pay shall count as days 
worked.
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2. Newly hired temporary or probationary teachers who have 
previous teaching experience where the responsibility was 
similar to that of teachers in the Portland Public Schools, shall 
be given experience credit on the following basis:
a. one (1) year of credit for each full year of full time teaching 
(minimum one hundred thirty-five (135) days within the 
regular school year);
b. one (1) year of credit for each two (2) years of part-time 
teaching, that is, half-time or more but less than full time 
(minimum one hundred thirty-five (135) days within the 
school year); and
c. teachers with no experience and teachers with one (1) 
year of experience shall be placed on Step 2 of the salary 
schedule. Others shall be placed based upon their 
teaching experience.
Verification of teaching experience will be made by the 
Personnel Department.
3. Central Staff Professional Librarians, central office, shall be 
placed on the teachers' schedule in accordance with the 
educational requirements for teachers. In determining years 
allowed for the equivalency of outside experience for teacher- 
librarians, teachers of speech and hearing and teachers in 
special schools who are otherwise qualified, one hundred 
thirty-five (135) days, while employed on a professional full­
time basis, shall be counted.
4. Any teacher who resigns shall, upon re-employment, be 
placed on the salary schedule on the same basis as a newly 
employed teacher, except that, if the teacher completes the 
year and is re-employed prior to opening of school the 
succeeding year, the Superintendent may use his discretion 
in recommending to the Board that the resignation be 
rescinded.
5. Kindergarten or nursery school teaching experience shall be 
granted if the teaching was done in a standard school admin­
istered by the public school system, or in a private school 
accredited or approved under state laws of standardization.
6. Administrative and teaching experience in an accredited insti­
tution of higher education shall be counted as teaching 
experience, provided such experience consisted of at least 
one hundred thirty-five (135) days within a school year.
7. Credit for a sabbatical leave of absence for study during 
previous employment with this District shall be allowed as
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teaching experience, subject to the 135 days school year 
criterion. No credit for leaves of absence from a school district 
outside of Portland will be allowed as teaching experience.
8. Salary adjustments on the basis of teaching experience will 
be made only after official verification, and shall become 
effective during the payroll period in which approved and the 
year in which approved and the year in which the adjustment 
occurs. Such salary adjustments will not be retroactive.
9. It shall be the policy to verify previous teaching experience by 
an official statement from the appropriate school district or 
county official. In the event that records have been destroyed, 
a notarized statement from two (2) responsible citizens, other 
than relatives, having knowledge of the teacher’s experience, 
may be accepted.
10. A teacher assigned to a vocational teaching position shall be 
granted salary credit for a related vocational experience on 
the following basis:
a. Non-degreed teacher applicants shall be eligible for 
placement on the ''BA" column of the teachers' salary 
schedule provided they have four (4) years of verifiable 
work experience in an occupational field related to the 
teaching assignment. They shall receive one (1) salary 
step for each year of experience in excess of four (4) years 
but not to exceed ten (10) years of credit. Eight (8) months 
of experience in a 12-month period shall be considered to 
be one (1) year of experience.
b. Degreed teachers who are required to have related work 
experience in order to qualify for a vocational certificate 
shall receive credit for each year of work experience 
required for the certification. Eight (8) months of exper­
ience in a 12-month period shall be considered as one (1) 
year of experience. If such teacher is re-assigned to non- 
vocational teaching duties, the teacher shall lose the 
vocational experience credit.
11. Teachers of distributive education classes must verify two (2) 
years of sales or sales-related experience in order to qualify 
for their teaching certificates. Two (2) years of teaching exper­
ience for salary purposes shall be granted on this basis, 
subject to the eight-month rule.
D. All special salary placements are set forth in Appendices B & C.
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E. Payroll Checks
1. Teachers may individually elect to receive their annual 
compensation on ten (10) or twelve (12) equal monthly 
payments by submitting their request in writing to the District’s 
Payroll Office prior to the end of the preceding school year. In 
the absence of such written request, twelve (12) payments will 
be deemed to have been selected.
2. The method of payment selected by a teacher cannot be 
changed during the course of the school year.
3. In cases where payments on a 10-month basis are selected, 
the last payment will be subject to the three months of author­
ized payroll deductions, i.e., employee contributions to health 
and welfare insurance, credit union, etc., except for Associa­
tion dues and fair share deductions.
4. Teachers shall be paid on the last teacher work day of the 
month, except for June. During the summer period checks 
shall be mailed to the designated address of the teacher, at 
the end of each month.
5. If a teacher resigns, retires, or is dismissed before receiving 
the entire number of monthly payments selected under Para­
graph 1, the District shall continue to make monthly payments 
on all earned but unpaid salary in equal payments in accord­
ance with such designation or in a lump sum payment. If the 
teacher desires a lump sum payment s/he shall make such 
written request to the District.
6. Salary payments for extended responsibility assignments of a 
seasonal nature, such as coaching, shall be paid at the 
employees option: (a) in a lump sum at the end of a season, or
(b) prorated over a three-month period during the season, or
(c) prorated over the months remaining in the work year 
following the beginning of that season. In addition, if a teacher 
has actually started the seasonal extended responsibility 
assignment during a school year, except for insufficient 
student participation s/he will receive the entire salary due for 
that assignment unless the teacher is physically unable to 
perform.
F. Student Teachers
Student teachers or observers shall be placed with District 
teachers who have agreed to the placement. The District will 
request that the college or university advise the teachers of the 
type and amount of honorarium to be paid at the time the 
teachers are asked to be a supervising teacher.
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ARTICLE 22
RETIREMENT ALLOWANCES; SEVERANCE PAY
A. For net severance pay, credits accrued on and between July, 
1971, to June 30, 1974, teachers shall be entitled to payments 
upon termination of employment to the extent they would have 
been entitled thereto had the severance pay plans provided for in 
the 1971 Professional Agreement and the 1973 Professional 
Agreement remained in operation in accordance with their terms 
and to the extent that such credits are not hereafter eliminated by 
the use of sick leave days under circumstances which would 
eliminate the severance pay credit were the plan continued in 
operation.
B. Except as provided in Section A, the severance pay plan 
previously in effect shall not operate after June 30, 1974.
C. Pursuant to Chapter 646, Oregon Laws 1973 (Senate Bill 622), the 
District shall request that the Public Employees Retirement Board 
add to the gross amount of salary used in determining the “final 
average salary" as defined in ORS 237.003(12) (for utilization in 
determining total retirement allowances) the monetary value of 
one-half (1/2) of the accumulated unused sick leave for each 
teacher of the District whose retirement is first effective on or after 
July 1, 1973. The parties recognize that by reason of the 
equalization provisions of ORS Chapter 239, such request, as 
implemented by the Public Employees Retirement Board, will 
result in a similar use of accumulated unused sick leave with 
respect to members of the Teachers Retirement Fund Association 
in determining their total retirement allowances.
D. A teacher who has completed fifteen (15) consecutive years of 
service with the District and is at least fifty-five (55) and less than 
sixty-two (62) years of age shall have the option of an early retire­
ment program which will provide the teacher Three Hundred Fifty 
Dollars ($350) per month. Effective July 1, 1987 the amount shall 
be Four Hundred Dollars ($400) per month. Such payments will 
terminate after sixty (60) months or the end of the month in which 
the teacher reaches the age of sixty-two (62), whichever is first. A 
teacher who is less than fifty-seven (57) years of age upon retire­
ment may elect to prorate the total amount of incentive payment 
the teacher is to receive over the number of months between the 
month the teacher retires and the month in which the teacher 
reaches age sixty-two (62). A teacher exercising the option of 
early retirement provided by this Section must give written notice 
thereof to the Personnel Department no later than sixty (60) days 
prior to his/her retirement date. In the event of layoff as described
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in Article 11, the fifteen (15) years of consecutive service require­
ment would be reduced to ten (10). Upon death of a teacher, 
payments provided by this Section shall terminate.
ARTICLE 23 
DURATION
This Agreement shall be effective as of July 1, 1986, through 
June 30, 1989. Should there be an intervening change in the law 
which would demonstrably and drastically reduce the District’s 
revenue, and thus, fiscal stability below the level being planned 
for at the time of the development of this Agreement, the parties 
will meet to analyze the impact and resulting status and to 
mutually make modifications that may be judged to be necessary 
and in the best interests of the parties.
-5 7 -
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A P P E N D IX  A-1
IN D E X  T O  S A L A R Y  S C H E D U L E
MA MA + 15 MA + 30 MA + 45
STEP BA BA + 15 BA+ 30 BA+ 45 BA + 60 BA+ 75 BA + 90 BA + 105
Base 1.00
2 1.04 1.07 1.10 1.13 1.17 1.21 1.26 1.31
3 1.08 1.11 1.14 1.17 1.21 1.25 1.30 1.35
4 1.12 1.15 1.18 1.21 1.25 1.29 1.34 1.39
5 1.16 1.19 1.22 1.25 1.29 1.33 1.38 1.43
6 1.20 1.23 1.26 1.29 1.33 1.37 1.42 1.47
7 1.24 1.27 1.30 1.33 1.37 1.41 1.46 1.51
8 1.28 1.31 1.34 1.37 1.41 1.45 1.50 1.55
9 1.32 1.35 1.38 1.41 1.45 1.49 1.54 1.59
10 1.36 1.39 1.42 1.45 1.49 1.53 1.58 1.63
11 1.40 1.43 1.46 1.49 1.53 1.57 1.62 1.67
12 1.44 1.47 1.50 1.53 1.57 1.61 1.66 1.71
13 1.48 1.51 1.54 1.57 1.61 1.65 1.70 1.75
14 1.52 1.55 1.58 1.61 1.65 1.69 1.74 1.79
15 1.65 1.69 1.73 1.78 1.83
16 1.69 1.73 1.77 1.82 1.87
17 1.81 1.86 1.91
18 1.90 1.95
+ $ 5 0 0  fo r  D o c to ra te  D e g re e
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A P P E N D IX  A -2
S A L A R Y  S C H E D U L E  1 9 8 6 -8 7
STEP BA BA + 15 BA+ 30 BA+ 45
MA
BA + 60
MA + 15 
BA + 75
MA + 30 
BA + 90
MA + 45 
BA + 105
Base $17050
2 17732 18244 18755 19267 19949 20631 21483 22336
3 18414 18926 19437 19949 20631 21313 22165 23018
4 19096 19608 20119 20631 21313 21995 22847 23700
5 19778 20290 20801 21313 21995 22677 23529 24382
6 20460 20972 21483 21995 22677 23359 24211 25064
7 21142 21654 22165 22677 23359 24041 24893 25746
8 21824 22336 22847 23359 24041 24723 25575 26428
9 22506 23018 23529 24041 24723 25405 26257 27110
10 23188 23700 24211 24723 25405 26087 26939 27792
11 23870 24382 24893 25405 26087 26769 27621 28474
12 24552 25064 25575 26087 26769 27451 28303 29156
13 25234 25746 26257 26769 27451 28133 28985 29838
14 25916 26428 26939 27451 28133 28815 29667 30520
15 28133 28815 29497 30349 31202
16 28815 29497 30179 31031 31884
17 30861 31713 32566
18 32395 33248
+ $ 5 0 0  fo r  D o c to ra te  D e g re e
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A P P E N D IX  A -3
S A L A R Y  S C H E D U L E  1 9 8 7 -8 8
STEP BA BA + 15 BA + 30 BA + 45
MA
BA + 60
MA + 15 
BA + 75
MA + 30 
BA+ 90
MA + 45 
BA + 105
Base $17817
2 18530 19064 19599 20133 20846 21559 22449 23340
3 19242 19777 20311 20846 21559 22271 23162 24053
4 19955 20490 21024 21559 22271 22984 23875 24766
5 20668 21202 21737 22271 22984 23697 24587 25478
6 21380 21915 22449 22984 23697 24409 25300 26191
7 22093 22628 23162 23697 24409 25122 26013 26904
8 22806 23340 23875 24409 25122 25835 26726 27616
9 23518 24053 24587 25122 25835 26547 27438 28329
10 24231 24766 25300 25835 26547 27260 28152 29042
11 24944 25478 26013 26547 27260 27973 28864 29754
12 25656 26191 26726 27260 27973 28685 29576 30467
13 26369 26904 27438 27973 28685 29398 30289 31180
14 27082 27616 28151 28685 29398 30111 31002 31892
15 29398 30111 30823 31714 32605
16 30111 30823 31536 32427 33318
17 32249 33140 34030
18 33852 34743
+ $ 5 0 0  fo r  D o c to ra te  D e g re e
A P P E N D IX  B
S P E C IA L  S A L A R Y  P R O V IS O N S
1. Shop formen at Benson shall receive twelve percent (12%) of 
base per school year in addition to their regular teaching salary.
2. Hourly teachers in the regular day school and the evening high 
school program shall receive $20.03 per instructional hour; 
provided, however, that no teacher who teaches in a regular day 
school for more than two (2) hours per day or five (5) hours in any 
one day of the week shall be considered an hourly teacher. Home 
instruction teachers shall receive $15.16 per hour. Those with 
degrees shall receive $17.07 per hour. Those newly hired 
commencing with the 1986-87 school year shall be paid at an 
hourly rate based upon where they would be placed on the 
standard teachers’ salary schedule if they were working half-time 
or more.
3. Rate of pay for teachers in inservice classes shall be $334 per 
credit hour.
4. Rate of pay for all teachers on special professional assignment 
by the appropriate administrator shall be prorated on their annual 
salary.
5. Central Staff Professional Librarians are employed on a twelve- 
calendar-month basis with one (1) month vacation pay.
6. A teacher appointed to substitute in an administrative or super­
visory position shall be paid his/her teaching salary plus $15.00 
per working day for a short-term emergency period. When the 
teacher assumes full responsibility for the position for an 
extended period of time, s/ he shall receive the pay of the regular 
appointment. Such teacher who serves in such a position while 
the principal is in the city, but out of the building for one-half (1 /2) 
day or more, shall receive such pay. If a principal is out of the city 
or incapacitated, a substitute for the teacher shall also be 
provided.
7. Coordinators in horticultural instruction shall receive 16% of base 
in addition to regularly established salary.
8. Teachers of Outdoor School shall receive an additional $245 per 
weekly session.
9. Head High School/Middle School Librarians shall be placed by 
the District on a work year of 200 days. Up to ten (10) additional 
days will be available when warranted by workload. Any other 
librarians may be placed on a work year of up to 210 days. 
Counselors shall be placed by the District on a work year of 200 
days and may be extended to 210 days.
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10. Teachers assigned extended responsibilities as set forth in 
Appendix C, attached to and incorporated in this Agreement, 
shall be compensated in accordance with the provisions of this 
Agreement without deviation.
11. Rates of pay for summer school teachers shall be $296 for 
one-half (1 /2) day teachers and $515 for full-day teachers per 
week.
With respect to 1987-88 and 1988-89, the above rates in para­
graphs 2, 6 and 11 will be increased at the same percentage as 
that applied to the base salary step on the salary schedule.
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APPENDIX C
EXTENDED RESPONSBILITY SCHEDULE
PERCENT OF BASE
POSITION 1st Year 2nd Year 3rd Year
High School Positions
Athletic Director.................. 29% 30% 31%
Assistant Athletic Director
Fall/Spring...................... 5 5.5 6
W inter............................. 6 6.5 7
Head Coach
Football............................... 16 17 18
Basketball........................... 16 17 18
Gymnastics......................... 15 16 17
Wrestling............................. 15 16 17
Baseball............................... 15 16 17
Track.................................. 15 16 17
Softball................................. 15 16 17
Volleyball............................. 15 15.5 16
Soccer................................. 15 15.5 16
‘ Crosscountry .................... 11 12 13
‘ Swimming........................... 11 12 13
‘ Tennis................................. 11 11.5 12
‘ Golf...................................... 11 11.5 12
Dance Team........................ 9 10 11
Assistant Coach
Football —  Varsity.............. 11 12 13
Track —  Varsity.................. 10 11 12
Football —  Other................ 9 10 11
Basketball........................... 9 10 11
Gymnastics......................... 9 10 11
Softball................................. 9 10 11
Wrestling............................. 9 10 11
Baseball............................... 9 10 11
Track.................................. 9 10 11
Volleyball............................. 8 9 10
Soccer................................. 8 9 10
Cross Country .................... 4 5 6
Swimming........................... 4 5 6
Activities Director .................... 8 9 10
Department Chairman (A)......... 11 12 13
Department Chairman (B)......... 7.5 8 8.5
Department Chairman (C)......... 3.5 4 4.5
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POSITION
Drama (A )................................
Drama (B )................................
Drama (C )................................
Forensics (A)...........................
Forensics (B)...........................
Instrumental Music (A ) ............
Instrumental Music (B ) ............
Vocal Music (A ).......................
Vocal Music (B ).......................
Newspaper..............................
Yearbook................................
Intramurals —  High School . . .
Rally —  V ars ity .......................
Rally — J V ..............................
Pep Club (A ) ...........................
Pep Club (B )...........................
Pep Club (C )...........................
College and Financial Aid 
Coordinators.........................
Other Positions
Testing....................................
TAG .........................................
Job Placement Liaison............
Building Career Ed
Coodinator...........................
Cluster Community Career Ed
Coordinator...........................
Inservice Coordinators............
Consultants..............................
Unit Leaders...........................
Energy....................................
AV Coordinator.......................
Radio-TV Coordinator............
TV Producers and Directors . . 
Special Projects.......................
P E R C E N T  O F B A S E
1st Year 2nd Year 3rd Year
17% 18% 19%
11 12 13
7.5 8 8.5
14 15 16
9 10 11
13 14 15
7.5 8 8.5
13 14 15
7.5 8 8.5
10 11 12
10 11 12
8 9 10
4.5 5 5.5
3.5 4 4.5
5.5 6 6.5
3.5 4 4.5
1.5 2 2.5
4.5 5 5.5
4.5 5 5.5
6.5 7 7.5
6.5 7 7.5
4.5 5 5.5
1.5 2 2.5
4.5 5 5.5
7.5 8 8.5
7.5 8 8.5
2.5 3 3.5
2.5 3 3.5
1.5 2 2.5
4.5
1-16
5 5.5
1. Head Librarians/Media Specialists, when designated, shall 
receive extended responsibility pay as Department Chairpersons.
2. *2% less if only boys’ or girls' teams.
3. High School categories with more than 1 level -A, B or C.
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Department Chairperson
A —  7 or more teachers in the department 
B —  4-6 teachers in the department 
C —  0-3 teachers in the department
NOTE: Department Chairperson in Counseling, Industrial Ed, Science 
will use the following criteria because of the nature of their 
assignments.
A —  5 or more teachers in the department 
B —  2-4 teachers in the department 
C —  0-1 teachers in the department
NOTE: All high school librarians shall be placed on A Schedule and 
may be given AV Coordinator duties within such department chair 
pay.
DRAMA
A —  3 or more major productions 
B —  at least two major productions 
C —  1 major production
FORENSICS
A —  at least 5 speech tournaments 
B —  less than 5 speech tournaments
MUSIC
A —  at least 3 major productions 
B —  less than 3 productions
PEP CLUB
A —  more than 50 students 
B —  26-49 students 
C —  10-25 students
4. Elementary/Middle School Positions
PERCENT OF BASE 
1st Year 2nd Year 3rd Year
Intramurals
A —  4'/2 hours/week
for 28 weeks................
B —  3 hours/week
6.5% 7% 7.5%
for 28 weeks................ 4.5 5 5.5
Safety P a tro l......................... 3.5 4 4.5
Head Teachers .................... 11 12 13
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P E R C E N T  O F  B A S E
1st Year 2nd Year 3rd Year
Career Ed —  Elementary
A —  451 + student school . . . . 3.5% 4% 4.5%
B —  351 -450 student school . . 2.5 3 3.5
C —  0-350 student school . . . . 1.5 2 2.5
Career Ed —  Middle.................... 3.5 4 4,5
Testing —  Elementary
A —  400 + student school . . . . 4.5 5 5.5
B —  300-399 student school . . 3.5 4 4.5
C —  0-299 student school . . . . 2.5 3 3.5
Testing —  Middle......................... 4.5 5 5.5
Energy (also high school)............ 2.5 3 3.5
TAG —  Elementary
A —  400 + student school . . . . 4.5 5 5.5
B —  300-399 student school . . 3.5 4 4.5
C —  0-299 student school . . . . 2.5 3 3.5
TAG —  Middle.............................. 4.5 5 5.5
Curriculum Associate.................. 11 12 13
Basic Skills Coordinator.............. 7.5 8 8.5
5. Extended responsibility pay is for activities and responsibilities 
performed, primarily, outside the standard work day. It is under­
stood that, except for those that are extensions of the class­
rooms, extra responsibility pay positions are voluntary.
6. Extended responsibility pay shall only be paid as provided in this 
contract at the rates indicated without variation.
7. When a category of positions is added or "Special Project 
Assignments” which continue more than two (2) years are not 
addressed in this Appendix, the District will refer such issue to a 
Contract Administration agenda with the Association for review 
and inclusion into the Appendix pay schedule.
8. For sports positions, an additional coaching assignment will 
be authorized when warranted by the number of students 
participating.
9. Teachers will not be required to participate in non-district 
sponsored activities as a prerequisite to being placed in extra 
responsibility positions.
10. Teachers may request information regarding the general expec­
tations for the extended responsibility assignment before they 
commence the assignment.
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PORTLAND ASSOCIATION OF TEACHERS, by:
__j sf— 4
C. Leonard Anderson, President
Paul Roman§,-^Fearrrxnairperson
Carol Probasco, Team Member
Dmda Lee, Team Member
inA - 'v  _
c Q-ty,
Scott Lilfte, Team M ember
Virginia ^oss, Uniserv Consultant
PORTLAND SCHOOL DISTRICT NO. 1, MULTNOMAH COUNTY, OREGON, by:
Matthew W. Prophet, Superintendent
Donald D. McElroy. ExecutTve Deputy Superinte ~
Ger^d L. M or ford, Direcioj^w Labor R a tion s --------
Dated this day of June 4, 1986
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Sharon D. R. Gray 
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i BARGAINING TEAMS
PORTLAND SCHOOL DISTRICT #1
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